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From Recruit to  Admirul 

ONE UNIFORM 
FOR, ALL 

Phase-In period begins in ’73 

THE SHARP LOOKING NAVYMAN in the cover  picture 
is AMSl  Joseph T. James. He’s modeling the new 

uniform  which will be  authorized for all Navymen in 
grades  E-6  and  below effective 1 July  1973. 

This means those  rumors you heard  are  true:  The 
sailor suit and  white hat are on the way out. 

Following the most extensive  and  dramatic  uniform 
change in the history of the  Navy, all Navymen-from 
recruit to admiral-will  wear the same  basic service 
dress blue  uniform. 

There is no  need to describe the  cut of the new  en- 
listed uniform,  because it’s the  same as the  blue uni- 
form now worn  by  officers and chief petty officers. 

However, considerable  attention was paid to selec- 
tion of buttons  and hat insignia, so there would  be no 
problem in distinguishing a chief petty officer from  a 
man in one of the  lower grades. 

The uniform  coat will have silver buttons (CPOs 
and officers wear gold buttons). 

The  hat is the  same as the CPO/officer combina- 
tion cap, or “hard  hat,”  except for a  new silver hat 
insignia (eagle  and letters USN)  and silver chin  strap 
buttons. 

Rating insignia, chevrons and hashmarks will not 
change  and will  be  worn  on the left sleeve of the 
coat in the  same  manner as  now  worn on a  jumper. 

The uniform  fabric will come in winter  and  summer 
weights.  Experts still are looking at different fabrics- 
blends, serges, etc.-with  a view toward  finding  the 
one  which is  most appropriate for Navy use. What- 
ever  fabric is selected, it will be  the best  available  at 
the time  and will be certified by the Navy Clothing 
and  Textile  Research  Unit,  Natick, Mass. 

THE CHANGE FOLLOWS a  Navywide poll conducted 
last December by the Navy Personnel  Research 

and Development  Laborxtory.  Those polled-1200  of- 
ficers and  1700 enlisted men  in Newport, Norfolk, 
Pensacola and San  Diego-had a 95 per  cent “confi- 
dence level,” which means they  represented the views 
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of 95 per  cent of all Navymen,  based on  analysis of 
individual factors such as grade,  type of duty, enlist- 
mentlobligated service status, career  plans  and  other 
data. 

These men were asked for opinions on five different 
proposals to change  the Navy uniform: 

(A)-Replace  the service dress  blue  uniform for 
petty officers  in grades  E-4, E-5  and  E-6,  with  a coat- 
and-tie  type  uniform similar to the  CPO  uniform, ex- 
cept single-breasted. 

(B)-Same as proposal (A),  except for all enlisted 
men,  grades  E-1  through  E-6. 

(C)-Adopt  a single-breasted  coat  design  uniform 
for all officers and enlisted men. 

( D )  -Extend the present  double-breasted  coat  de- 
sign uniform worn by officers and  CPOs  to Navymen 
in grades E-1 through  E-6. 

(E)-Make  no change. 
Responding  to  these  proposals,  60  per  cent of the 

officers and 80 per  cent of the enlisted men favored 
some sort of change.  Greatest  support for a  change 
to an officer-type of uniform for enlisted personnel 
came from junior officers and, not surprisingly, from 
those  who  wear  the sailor suit-men  in grades E-1 
through  E-6. 

The consensus  was that proposal ( D )  should  be 
adopted,  and that’s what the Navy  is doing.  It is 
significant to  note  that the Navywide poll showed  92 
per  cent of all officers and CPOs  are  happy  with their 
present  uniform. 

At this point, you probably  have  a  number of ques- 
tions about details of the  changeover. We’ll attempt 
to guess what  they are, and provide the answers: 

You say the new uniform is authorized  effective 
7 July 7973. W h y  wait  two  years? 

No  major change to the  uniform  can be made over- 
night. Although  two  years  does  sound like a long time, 
there  are many considerations  behind  the 1 July  1973 
starting date,  and  the most positive determining factor 
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ONE UNIFORM 
FOR ALL 

is-to the  amazement of no one-one of economy. The 
Department of Defense  requires that  the Navy reduce 
its present  supply of jumper-type  uniforms to accepta- 
ble levels before  introducing  a  new  one. Best estimates 
are that 1 July  1973 is the earliest date  the Navy  will 
be  able to reduce its stock sufficiently. 

Moreover, a  change of this magnitude costs  many 
millions of dollars. There  are  no means  by  which the 
Navy can  come up with  such  a  large  amount of 
money and, more to  the point, regulations  require 
that  replacement  uniforms  be  purchased  from  the 
clothing  maintenance  allowance  system.  This  means 
that each sailor must purchase his uniforms  out of his 
monthly  maintenance  allowance.  Over  a  two  year 
phase-in  period,  the  present  allowance  would be  suf- 
ficient to purchase  the  new  uniform items. Even so, 
the Navy expects  to  receive an increase in this allow- 
ance  commencing on the 1 July 1973 introduction 
date which will ensure the least financial strain on all 
hands. 

As a  matter of fact,  the 1 July 1973 starting date 
actually is about  one  year earlier than  would be possi- 
ble if any  new  uniform  design had been selected. Re- 
member,  although the uniform is new  to  you, it is 
not  new to the Navy; it is an  established  item  which 
went  through  wear and design tests long ago-tests 
which  take  about  one year. 

W i l l  the  uniform be an issue  item? 
Yes and no. Beginning 1 July  1973, recruits will be 

issued the  new  uniform  at boot camp  (assuming  the 
Navy has  reduced its jumper-type  uniform  supply  to 
approved  levels). 

Other  Navymen  who possess sailor-style uniforms 
will have  two  years  to  purchase the service dress blues. 

Effective 1 July  1975,  the sailor suit will have  been 
phased  out  and  the service dress blue  coat-and-tie 
uniform will be  required for all Navymen  except  those 
with  an EAOS prior to 1 July  1976. 

W i l l  those men promoted to E-7 still get a uniform 
allowance? 

Yes, but not as much as  now, due  to  the  dramatic 
reduction in personal  expenditures  upon  promotion 
to chief petty officer. You’ll already  have  your service 
dress blues; you  will merely  have  to  change the  but- 
tons and  rate insignia. You will already  have the  “hard 
hat,”  chin  strap  and  white  cap cover, so to  make  a 

CPO  hat you  will need only a  new  cap  device  and 
gold  buttons.  Other  standard  CPO  items  such as trop- 
ical khaki uniforms  will, of course, be  required. 

How much will the  new  items cost? 
Two service dress blue  uniforms,  four  white shirts 

and  the  combination  cap and insignia  will  cost about 
$108. 

Where  do I purchase  the uniform? 
Small stores. Sufficient quantities of service dress 

blue coats and trousers in both  summer  and  winter 
weights  should  be in  stock by 1 July 1973  to begin 
recruit issue and  to  commence sale to  E-6  and below. 

What  wi l l  the E-l to E-6 seabag  consist of  when  the 
change has been  made? 

Two service dress  blue  uniforms (one winter 
weight,  one  summer weight); tropical white  long uni- 
forms (you already  have these);  and working  blue 
uniforms  which now are replacing  dungarees. Black 
shoes  and socks  will be worn with all of these uni- 
forms. 

What  about  headgear? 
The officer/CPO  combination cap with  white  cover 

will be worn with  service dress blue and tropical white 
long  uniforms.  A  baseball-type  cap  with  appropriate 
insignia (silver grade  chevrons and  eagle) will be 
worn with  the  working  uniform. 

Does this mean the  white  hat will be retired  with  the 

Yes. 

Won’t a service dress  blue  uniform be awfully hot 
for  wear  in the summertime? 

Not necessarily. It is the  weight of a suit, and how 
closely it is woven, that primarily  determines how 
“hot” it  will be. For  example,  an  11-ounce  white suit 
would be  hotter  than  a  9-ounce  blue suit of similar 
weave  when worn indoors. If both color suits were 
of the same  weight and weave, it is true  that  the  blue 
uniform  would  be  somewhat  “hotter” if exposed  to 
the direct rays of the sun over a  period of time. How- 
ever, don’t forget you’ll  still have tropical white long 
for wear in the  summer. 

sailor suit? 
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What about overcoats? 
A new  raincoat  described as “the sharpest looking 

raincoat you’ve ever  seen” will be  introduced next 
year for men  in grades E-1 through E-6. The peacoat 
will be  retained for wear in cold  weather. 

W i l l  the seabag, as such, be eliminafed? 
There  are no  plans  to do away  with the familiar 

canvas  seabag. 

Change to Affect Officers 
And CPOs 

Although  to a much lesser degree, officers and 
CPOs will  also see  some  change to their uniform 
requirements.  Beginning on 1 July 1973, service 
dress  khaki will become  optional for all officers and 
CPOs and will be abolished on 1 July 1975. All 
present  working  and tropical khaki uniforms  will, 
however, be  retained. Chief petty officers  will  h,ave 
a further  modification  to  their  bag-the service 
dress  white  uniform will become  optional and  then 
abolished in accordance  with  the  same  timetable 
outlined for service dress khaki. 

recruit issue  or small stores sale networks. Most  men 
will probably  want  to travel with  a plastic suitbag for 
their service dress blues. 

You say that service dress  blues will be sold  in  small 
stores. What about  tailoring? 

Defense  Department  regulations  permit  free  altera- 
tions only for recruit issue clothing at boot  camp.  After 
that, you’re on your own. With  any  kind of luck you 
will be able  to  make  your  purchase “off the rack”  with 
no alterations required. If you are  hard  to  fit, a tairor 
at  the Uniform Shop,  Navy  Exchange,  or  a civilian 
tailor can  make alterations for you. 

One  of the many reasons in the  past for not chang- 
ing the  uniform  has been ldck of  storage space aboard 
ship.  How does the Navy now reconcile this? 

The new enlisted wardrobe will contain  considera- 
bly fewer items. This means proportionately more 
room for storage. Also, as any  regular  reader of ALL 
HANDS knows, greater  emphasis is now  being  placed 
on shipboard habitability. Areas of improvement in- 
clude more and  better living space for the Navyman 
aboard ship. 

One  final question: What is  early  reaction  to  the 
change? 

We looked and looked  in the  Washington  area, but 
couldn’t  find  anyone in grade  E-6 or below  who  did 
not  approve of the change. One chief grumbled  about 
losing another tradition but, for the most part, officers 
and CPOs alike viewed the  change as evolutionary 
and not  revolutionary. 

AMSl James,  our  cover  subject  who works  in Bu- 
Pers  and  has  been  wearing  a sailor uniform for 16 
years, seemed  to  speak for the majority: “It’s great.” 
(The caption for the cover  picture,  on  page 1, explains 
why he is wearing  the  chevrons of a  2nd class-when 
asked to  model the uniform,  this was the only one 
available.) 

No  doubt many Navymen will feel the way James 
must have felt when his wife  saw him  in the new 
uniform  and  beamed and remarked,  “he looks so hand- 
some. I’m so excited.” 

-JOCS Dan Kasperick 
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SELF= HELF 
Roundup 

structor BU2 Whitehead  and Chief ‘Warren, all the 
men learned  a  great  deal that  day. 

San  Miguel’s self-helpers have  other interests in 
common - they  even  formed their own softball team 
-but  their  main  pursuit is improving  the living condi- 
tions of San Miguel’s people.  Their efforts don’t go 
unnoticed - with visible evidence that “someone 
cares”  about  the enlisted men,  the over-all station 
morale was noted  to  be  extremely  high. 

DUE TO THE INITIATIVE of some  men  in MCB 4, 
Camp Kinser  now has  a  basketball court. Several 

basketball  and  handball  courts had previously  been 
planned for the  Okinawa  base,  but  couldn’t  be  funded. 

Some of the  basketball  enthusiasts  suggested that 
one of the tennis courts  could  double as a  temporary 
basketball court. After  obtaining  approval for the 
project, the self-helpers used  available  materials  and, 
by working  during free time,  they  were  shooting  hoops 
by the  end of the week. 

OLUNTEER WORKERS at McMurdo  Station  have fin- ’ ished  construction on Antarctica’s first Acey- 
Deucey  Club. Built to  accommodate  about 100 pa- 
trons, the  club  serves  the 1st and  2nd class petty offi- 
cers of Antarctic  Support Activities, Antarctic  Devel- 
opment  Squadron Six,  CBU 201, and  the Navy Nu- 
clear Power  Unit  Detachment. 

Self-helpers from each of McMurdo’s four com- 
mands put in a total of about 1500 manhours to 
transform  a  former  grounds  maintenance  building  into 
a  pleasant  after-hours  lounge. 

The new  club  includes  the  white continent’s “long- 
est bar” - a 35-foot “L”-shaped  counter - and more 
furniture,  including tables, chairs and  bar stools  is 
expected  to arrive by ship soon. Future plans for the 
social center  include  the  scheduling of live entertain- 
ment by local performers, and  the addition of a pool 
table and shuffleboard. 

It 
ARINES WORKING WITH THE SEABEES from  Davis- 
ville, R. I., have  modernized the old open-wing 

barracks at Quonset into separate  apartment-type 
living quarters. 

During  an  average work day,  a  five-man  Seabee 
detachment was joined by four  Marines in converting 
the World  War I1 barracks  into  seven  attractive 
rooms, each  designed  to  house up to  four  men. 

The barracks  renovation - which was the first proj- 
ect of this kind for the Davisville-Quonset military 
complex - involved  repairing  the  plumbing  and  heat- 
ing  systems,  upgrading  the electrical system  with  new 
fixtures and power outlets, adding insulation to ex- 
terior walls and roof spaces, and decorating  the in- 
terior. 

AT QUONSET POINT, even the ladies jumped into the 
act. The Officers’  Wives Club of Antarctic  Devel- 

opment  Squadron Six (VXE-6) was instrumental in 
improving the living conditions for the  squadron’s  en- 
listed men who reside in NAS Barracks 49 when  not 
deployed  to  the  Antarctic. 

The wives contribute  $30  each  year  toward  barracks 
improvement.  This year, while  the  squadron was de- 
ployed  with  Operation  Deep  Freeze,  they  used  the  do- 
nation  to  buy  200  yards of braid  material  to  make 
window curtains. Working  with that  and two sizable 
donations - 400 yards of four different kinds of ma- 
terial from  Palisade Industries, and 50 yards of fabric 
from another civic organization - the wives made  a 
total of 160 pairs of curtains for the barracks. Excess 
material was used  to  reupholster chairs in the TV 
lounge, and  a  framed  painting was donated  to  add  to 
the  decor. 

EVER SINCE CBU 412 WAS FORMED in March,  its  Sea- 
bees  have  been  busy  supervising  various  improve- 

ments  at the Charleston  Naval Station. 
Work  accomplished  to date includes  grading of 



parking lots, and electrical wiring for a  new  automo- 
tive hobby  shop.  Sidewalks totaling 1800 feet were 
laid at  the  Naval  Weapons  Station  with  the  help of 
Seabee Reservists. 

One of the major projects is the erection of a  144- 
car, enclosed  storage  building  where men  on deploy- 
ments may keep  their cars. Other assignments still in 
the planning stages include the assembling of two 
20’ x 48’ prefabricated  aluminum  buildings for office 
space and tool storage, and  the construction of a 
40’ x 100’ steel building  to  house  mechanical  shops 
for all trade ratings. 

WITH A LITTLE TIME and  about $200,000 in  build- 
ing materials, some Seabees  and self-helpers turn- 

ed  a  vacant lot into a  108-unit  mobile  home  park that 
was filled to capacity on opening  day. 

The monthly  rental rates - for space and  the nec- 
essary hookups for utilities - are in the neighborhood 
of $30. 

Last  August, over 250 military families owned mo- 
bile homes  in the  San  Diego  area,  but  were  unable 
to find  spaces in  civilian trailer parks. The new  park 
at NAS Miramar  should  help  ease that situation, but 
after just two  days,  there was already  a  big  waiting 
list. 

NAVYMEN AT NAS JACKSONVILLE are now dining in 
style at Galley  One,  which was completely  reno- 

vated  through the station’s self-help program. The 
once colorless chow hall is now - after  three  months 
and 3252 manhours of hard work - a  modem  dining 
hall already  claimed  by many to be one of the Navy’s 
finest. 

Credit for the  actual work went  to Navymen  from 
the Aircraft Maintenance  Department (AMD)  and 
the  newly commissioned CBU 410 and to civilians 
from the Navy Exchange. A special citation was 
awarded to Charles Meyer, an interior decorator for 

the  exchange,  who  created the galley’s unique  Span- 
ish design. 

The completely  air-conditioned  galley - which  be- 
fore  .resembled  a large drill hall with  a  high,  arched 
ceiling - now has  a  lowered  acoustical ceiling with 
new lighting. The dining hall is partitioned  into several 
areas, each  with colorful new wood paneling. 

The galley now includes soft drink and beer ma- 
chines, and  a wider  variety of foods - all of which 
contribute  to  the  fact  that  each meal draws  about 200 
more  people  than  previously,  according  to  CSC  Fred 
erick Taylor. 

Another  innovation  which  has  received an excel- 
lent  response is the “Family  Night”  supper policy. One 
evening.  each  month, the galley  opens its doors to en- 
listed men’s families and friends for an  exceptional 
meal - usually of national or ethnic origin - at very 
reasonable prices. 

For socializing and relaxation, two  lounges are be- l 
ing  added  to  the galley, complete  with  decorative i 
planters, mirrors, furniture  and  carpeting. I 

A have’pitched i 
lot  more than  they  ever  expected  and - if you’re in- 
terested in  helpinp;  yourself - you can  too. 

S THE SELF-HELP 

From left: Self-help personnel at the U. 5. Naval Communication 
Station, Son Miguel, installed this quarry tile floor. (2) VXE-6 
wives disploy curtains which  were  presented to the Navymen of 
VXE-6. ( 3 )  Construction  problems are discussed. (4) Recreation 
building, called the Lake House, at NAS Memphis was built by 
Recreation Dept.  personnel with Self-help  assistance. (5) Short- 
Stay recreation camp at  Naval Station Charleston now has boat 
piers, thanks t o  Self-help. (6) The Seabee unit working with Self- 
help ot Cory  Field is renovating the CPO  Club. (7) With Self-help 
assistance, the Seabee unit at NAS Pensacola  constructed 20 
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A “Brown-Shirt” 
In Charge of a 

Above: Plone  coptoin and  squadron supervisor discuss  equipment 
requirements  with  a  pilot.  Below:  Using  hond  signals,  the  pilot 
and plane  captain  begin silent communication to check the mov- 

able ports o f  the  aircraft. 

. Multi-Million 
Dollar  Machine 
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Just A n  Average Sailor 
Doing His Job AS A 

MASTER 
DIVER 

Senior Chief Boatswain’s Mate and 
Master  Diver  Carl M. Brashear carries 
out his  daily  duties  on board the  fleet 
ballistic  missile  submarine  tender USS 
Hunley (AS 31) as well as on board the 

subs tied alongside. 
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ENIOR CHIEF BOATSWAIN’S MATE AND MASTER DIVER 
Carl M. Brashear is used to publicity, but  he still 

doesn’t care for it.  He refers to himself as “just an 
average sailor doing my  job.” He is doing his  job, but 
he is certainly not  average. 

Chief Brashear is  in charge of the divers assigned to 
the fleet ballistic missile submarine  tender uss Hun- 
ley (AS 31). There  are less than 60 master  divers in 
the Navy  and Chief Brashear  joined their ranks  just 
before  reporting  to Hunky. That in  itself would  not  be 
unusual,  except for the  fact  that  Brashear is the Navy’s 
first Negro  master diver, and  that  he  did it without 
the benefit of a good portion of his left leg. 

The accident  happened off the coast of Palomares, 
Spain, in 1966. In the early spring of that year  two 
American airplanes  collided and  dropped  their  nu- 
clear weapons into the sea. Brashear was part of the 
team  sent to locate and salvage  the  bombs. 

On 23 March,  Brashear was aboard  the  salvage  ship 
uss Hoist (ARS 40) when  a  cable  parted,  catching  a 
length of pipe  and  hurling  it across the deck  at  a pair 
of men.  Brashear  pushed  another  Navyman  out of 
the  way;  he  describes it as a reflex action. But the 
pipe  caught  him in the left leg. 

HE WAS FLOWN to  the Portsmouth  Naval  Hospital, 
where  doctors  labored for two  months to save  the 

leg. When it became clear, however, that  the limb 
would  never be useful again, Brashear  chose to have it 
amputated, so he  could  get right down  to the business 
of learning  to use an artificial one. He vowed he would 
walk  on the  new  limb  the first day  he  had it; he was 

as good as  his word.  With  the  help of the hospital 
commandant, he set up an exercise program that in- 
cluded  climbing  several flights of stairs daily, loaded 
down  with  weights. 

Determined  to fight any  attempt  to  give him a 
medical  discharge,  Brashear  eventually  made  a trip 
to Washington, D. C., to prove  to  skeptics that  he 
could  perform his duties as a diver. Initially doubtful, 
medical authorities put him through five days of rigor- 
ous tests and were  very  impressed  with the results. 
They  gave him the go-ahead  to  continue his  work and 
he was reinstated as a first class diver in October 
1967. 

Chief Brashear  has had  a remarkable  career in the 
Navy since 1948, when he enlisted as a  steward in  an 
aircraft carrier. His interest in diving  dates  from an 
incident off the coast of Texas,  when  he  watched  the 
recovery of a jet  lost overboard.  Since  then he’s been 
stationed in Guam, the Republic of Korea and  Ha- 
waii. His  present job aboard Hunley is complex and 
demanding,  involving  the installation and  connection 
of flanges  and  underwater fittings, salvage  inspections 
and  rigging tasks for moving machinery by crane. 

E OFTEN TAKES PART in underwater work  for the 
sheer  pleasure of it.  One of his biggest responsi- 

bilities is supervising  operation of the shipboard  hyper- 
baric  chamber,  where  high  pressure oxygen treatment 
can be provided for the  victims of diving  accidents 
and  other injuries. 

“DM2 William P. Thomas 
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DEVELOPMENTS & IMPROVEMENTS  IN PAY PROCEDURES 
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ational, errors  in pay transactions will be  cut  to a 
minimum and you  will  know exactly what you receive 
in pay and allowances. 

Your pay record will be maintained by computer at 
the  central site, but you  will continue  to be paid by 
your local disbursing office which will receive com- 
puter read-outs. You will receive a full breakdown of 
your paycheck once a month, plus a monthly reading 
of your accrued leave balance. Also,  your pay will be 
computed  two paydays in advance, which will, among 
other things, make it easier to figure advance  pay 
when you’re being transferred. (For more on JUMPS, 
see the pay article in the next column.) 

Millionth Allotment 
THE FINANCE CENTER recently processed the one mil- 

lionth allotment with optical character readers 
(scanners) which were placed in operation in Novem- 
ber 1969 as part of the transition to JUMPS. 

The computer scanners read forms typed with a 
special face, and analyze and record all the informa- 
tion needed  to complete allotment transactions. Under 
the system, the  time  it takes to  start or stop  an allot- 
ment is now a matter of days instead of weeks, and 
there is  less chance of error in  processing. As a matter 
of record, AME2 Robert L. Borkenhagen of Fleet 
Air Reconnaissance Squadron 3 at Guam  initiated  the 
millionth computer-scanner allotment-although he 
didn’t  know it  at  the time. 

., Payday Schedule 
FEW NAVYMEN still are confused about the semi- A monthly pay  schedule which became effective for 

all commands on 1 Ju1 1970. Until then,  COS  had  the 
option of holding paydays either biweekly (every 
other  Tuesday, for example) or semimonthly (usually 
the  15th  and  30th).  To review the  current procedure: 

Regularly scheduled paydays are  held twice 
monthly, based on two pay periods. The first period 
covers the first through the  15th of the month; the 
second covers the  16th through the last day of the 
month. 

Any entitlements you accrue  during these periods 
(including flight pay, combat pay, leave rations, etc.) 
should be  reflected in your paycheck. Generally, add 
all your monthly pay and allowances, subtract any 
amounts withheld (such as for federal tax, Social 
Security, allotments and  housing),  and  divide by 
two. This should give you the amount of your pay- 
check; you normally should receive two equal pay- 
ments each month. 

Unless the commanding officer directs otherwise, 
regular paydays are held on the  15th  and  30th or the 
last day of the month, with the following exceptions: 
When the  15th,  30th or last day falls on  Saturday, 
Sunday or holiday, payday is held on the last  work- 
ing  day  preceding  that date. But you are  paid for 
the  entire  pay  period.  For example, if the  15th falls 
on a Monday, which happens  to be a holiday, payday 

will be held on Friday the  12th,  and  the  amount  paid 
is the amount due you through  the  15th. 

d1JMl’S 
To assist Navy personnel in acquiring a better 

understanding of various factors that constitute total 
pay, each member is to be provided with a statemenl 
of earnings not later than 30 Oct. 70. Statements will 
be issued thereafter to a member on a when- 
requested basis.-CNO (2-15) 

I N  2-15 LAST AUGUST, the chief of Naval Operatiolls 
asked disbursing offices to  participate actively in 

the campaign to  humanize the Navy. In  later Z-grams, 
CNO  directed  that  the Navy Finance  Oenter in  Cleve- 
land  have personnel available seven days a week to 
answer questions and otherwise assist disbursing of- 
fices and Navymen with individual questions. No one 
should be required to stand in a disbursing line  for 
more than 15 minutes, the choice of receiving cash  or 
a check should be available to shipboard Navymen, 
and  the processing of claims should be speeded up 
wherever possible. 

These changes and another innovation, the Joint 
Uniform  Military Pay System, are working to  produce 
a smoother disbursing service and a new and different 
paycheck. 

The system  will change drastically under JUMPS. 
Instead of the familiar pay record the DKs maintain 
for  you  in your disbursing office, your record will be 
a batch of magnetic dots on  less than one inch of mag- 
netic  tape stowed in the Navy Finance  Center. 

EVENTUALLY, all  military personnel may be paid by 
check and receive statements of earnings each pay- 

day, including those on board ships  in foreign ports. 
The earnings statement will  show  how much was earn- 
ed, how much was deducted for allotments and how 
much was withheld for Social Security and taxes. It 
also  will  show how much your next check should be, 
how much leave you have on the books, and generally 
will provide a sounder basis for you to budget your 
Pay. 

JUMPS will provide top military managers with the 
capability of accessing a massive pay information 
data bank for information required in the business of 
running the modern Navy of today. For example, a 
recent request by a DOD study  group on the  quad- 
rennial review of the pay system  was made for de- 
tailed information regarding the  number of men paid 
reenlistment bonus each year since 1966 and  the aver- 
age  payment  made  to each for  the five-year period 
ending 31 Dec 1970. To provide this type of informa- 
tion from clerical pay record files  would be nearly im- 
possible and certainly not  economically  feasible. 

However, the Navy Finance  Center, Cleveland, by 
writing ;I special program, accessed the Reenlistment 
Bonus Data Bank (an  operating segment of JUMPS) 
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and, in  less than 48 hours  after  receiving  the  request 
from BuPers, had  the  report in the mail with  the re- 
sults phoned on ahead to the waiting  customer.  This 
type of service is possible only through the capabilities 
of a flexible computerized  system.  One of the  primary 
objectives of JUMPS is to  provide  our money managers 
this type of management  information  system. 

N THE FUTURE, your  name,  Social  Security  Account I number,  and  leave  time will become  magnetic 
pulses traveling  through tape heads  and  ferrite  core 
memory to produce  your  next  paycheck. 

Chances  are you  couldn’t care less how it is done, as 
long as you are  paid  twice  a  month. But the  rapid 
computer  response to inquiries and  the  additional 
benefits computers  provide will aid your disbursing 
office and  help to ensure that you receive  an  accurate 
paycheck. 

FOR NAVYMEN ON BOARD SHIPS operating out of 
Newport, R. I., the  mechanics of payday  at sea 

begin  at the Newport  Forces Afloat Finance Office. 
Newport  ships  receive money  from the Afloat Office 
disbursing officer, Lieutenant (jg) A. M. Dietrich, a 
bonded U. S. Treasury  agent (as  are other  disbursing 
officers) who  draws  funds for official disbursements. 

The shipboard  pay  routine is based on cash pay- 
ment and differs slightly from  ship to ship. Generally, 
the ship’s disbursing clerk (DK) maintains  a  pay 
record for each man assigned. He determines  the 
amount due for a  given  pay  period,  and  posts  a list 
on a bulletin board so all hands  can fill out  pay re- 
ceipts in advance. 

If a man does  not  want  to  draw all of his pay,, the 
list has  a  column in which he may state  the  amount 

Left:  The  disbursing  officer counts the money out  to match the 
amount  on  the  verified pay receipt. Top:   Af ter  a DK makes the 
final  count  against  the pay receipt, the  Novyman receives his 
pay. Above: An  inquiring  sailor  learns more  about his pay record. 
Below: DK strikers receive valuable training  at  the  Afloat  Office. 
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desired. The balance will be  carried over  on  his ac- 
count.  Or,  Je  can  indicate that  he would  like to  have 
his pay in the form of a  check (an option  directed 
by  CNO in 2-40). 

In  order  to  get the money for payday from the 
Afloat Finance Office, the ship's disbursing officer 
draws  a  check for the amount he needs, in  his  own 
name.  Then,  accompanied by a  disbursing clerk (also 
sidearms),  he picks up the  money  the  day  before  pay- 
day. The bills are  counted  out by the  funding officer 
and then  recounted  by  the ship's disbursing officer. 
Since  disbursing officers are  accountable for any short- 
ages, the counting is precise. (Some  disbursing offi- 
cers use  "tickometers" which  can  count  100  twenties 
-$2000-in 10 seconds.) 

The money  is  moved to  the ship's safe and final 
preparations  are  made for payday. The DK  goes  over 
the  pay list and writes checks for those  who  requested 
them. 

PAYDAY FOLLOWS A SET ROUTINE. You fill out  a  pay 
receipt and  hand it to the DK who checks it for 

accuracy  and  compares  the  amount  with  the  amount 
on the money list. The DK passes the receipt on to the 
disbursing officer who  has  the money  in front of him 
and counts  out the amount  shown. He then  passes  the 
money and  the receipt  face  down to  the next DK  who 
counts the money to see if it matches the amount of 
the receipt. If this final counting checks out, you get 
paid. 

Meanwhile-back at  the  Forces Afloat Finance  Of- 
fice-paychecks  are  processed for members of the 
CRUDESLANT staff and certain other  Navymen in the 
area  such as Project  Transition  participants and crew- 
members of fleet tugs. The office's five DKs distribute 
more than  1200  paychecks  each  month. 

At present (and until JUMPS becomes effective), 
the individual  pay  records are maintained  by  hand, 
and paychecks  are  produced  by  data  processing  equip- 
ment  located at  the Navy  Supply  Center. The checks 
are  punched  and  printed  four  days  before  payday in 
order for each  to  be verified. 

LTHOUGH THE MAIN FUNCTION of the Afloat Office A is to disburse  funds  to  the fleet, it spends much 
of its time  performing  a  variety of services  for ships in 
port. If a  ship  doesn't  have  a  DK, the Afloat Office 
can  assume full disbursing duties, including  payday 
functions. If a ship's disbursing officer wishes, the DK 
on board  can work  in the Afloat Office  while the officer 
is busy  with  material  readiness and  other in-port col- 
lateral duties. 

Perhaps  the most valuable  service is training  offered 
by the Afloat Office for inexperienced DK strikers. 
The office's five DKs - two DKCs, one  DK1,  one DK2 
and one  DK3 - have the expertise on which a  trainee 
can draw to learn  almost  anything he needs  to know 
about  shipboard  disbursing duties. 

"S tory  and Photos by 1 0 2  Richard  Riley 
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Monthly  Earnings  Statement 
The  monthly  earnings  statement you  may request 

From your  disbursing office  is for the most part 
self-explanatory. If  you need  a  guide, here's a look 
at the  statement  received on 1. February by Charlie 
Noble, who is  in pay  grade E-5 and  has  over  two 
years' service (pay entry  base date-PEBD-is 5 Jun 
1968). 

On  the entitlement side, Charlie  draws  $366.00 
in basic  pay;  $70.20  quarters  allowance,  $4.50 
:lothing allowance  and  $45.60  commuted rations. 
tIe does  not  draw  proficiency  pay or special pay 
;uch as sea duty pay, hostile fire pay,  overseas  pay, 
jiving pay  or  incentive  pay for hazardous  duty 
[submarine, aviation, parachute,  demolition  duty, 
:tc.), so these  spaces  are  blank. Other entitlements 
:odd include  payments for dislocation, travel, tem- 
lorary  lodging,  interim  housing or  cost of living, 
lepending on the  individual situation. 

Charlie's monthly credits total $486.30. 
On the  deductions side, Charlie  has  an  allotment 

:or $18.75  which  each  month is automatically 
nailed  to his credit union from the Navy  Finance 
=enter. Withholding for federal  income tax is 
P50.10, and $3.00 is withheld for Servicemen's 
:roup Life  Insurance. Charlie's contribution to So- 
i a l  Security is $19.03. If he  had received  advance 
lay, or  was paying  off  a fine, these  amounts would 
)e listed. 

Charlie's deductions total $90.88.  This leaves 
b395.42 net monthly  pay,  which  means two .$197 
paydays. If you  check these figures, you'll find 
that Charlie was underpaid 71 cents  per  payday. 
This  is because  amounts less than  one dollar are 
carried over  on the  pay  record  and  paid off in full 
when the books are closed out  twice  each year, 
30 June  and 31 December. 
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AS A RESULT OF THE LATEST REVIEW Of all ratings for 
VRB eligibility, several changes in the Variable 

Reenlistment Bonus Program will become effective on 
1 July of this year. 

The proposed budget will provide $59.6 million  for 
the Navy’s  I’RB Program and $43.4 million  for the 
Proficiency Pay Program for fiscal  year 1972.  Funds 
allocated for the VRB Program will continue  to pro- 
vide lump sum payments for SO per  cent of all  VRB 
enlistees. 

Eight  new ratings have been added to the VRB 
eligibility  list, and two others have been moved to 
higher award levels. 

The Aviation Anti-Submarine Warfare Technician 
( A X )  and  the Missile Technician (MT) ratings have 

been added  to  the eligibility list at Multiple Level Four; 
Aviation Support  Equipment  Technician (AS), Photo- 
grapher’s Mate (pH)  and Gunner’s Mate Missiles 
(GMM) have been added  to Multiple Level Three, 
and Hospital Corpsman (HM) to Multiple Level Two. 
Upon their establishment on 1 Sep 71  and 1 Jan 72, 
respectively, the new Electronics Warfare Technician 
(EW)  and Hull Technician (HT) ratings will be 
included in Multiple Level Four.  The Gunner’s Mate 
Technician (GMT)  and Instrumentman (IM) ratings 
have been upgraded to level Four from levels Three 
and Two, respectively, and  the  Data Processing Tech- 
nician (DP) rating will drop to Multiple Level Three. 

B E C A U S E  ADEQUATE  CAREER MANNING LEVELS have 
been attained in the Commissaryman (CS) , Store- 

keeper (SK),  and all Construction Battalion (CB) 
ratings, VRB eligibility for these rates has been 
terminated. 

Here is the VRB eligibility list for fiscal year 72 
R a t i n g   M u l t i p l e  

Air Controlman (AC) 4 
Aviation Fire Control Technician (AQ) 4 
Aviation Electronics Technician (AT) 4 
Aviation  ASW Operator (AW) 4 
Aviation  ASW Technician (AX) 4 
Boilerman (BT) 4 
Communications Technician 

(CTI, CTM,  CTO,  CTR and  CTT) 4 
Damage Controlman (DC) 

(rating disestablished 1 Jan 72) 4 
Data Systems Technician (DS) 4 
Electrician’s Mate (EM) 4 
Engineman (EN) 4 
Electronics Technician (ET)  4 
Electronics Warfare Technician (EW) 

(eff. 1 Sep 71) 4 
Fire Control Technician (FT)  4 
Gunner’s Mate Technician (GMT) 4 
Hull Technician (HT) (eff. 1 Jan 72) 4 
Interior Communications Electrician ( IC)  4 
Instrumentman ( IM)  4 
Machinist’s Mate (MM) 4 
Missile Technician (MT) 4 
Ocean Systems Technician (OT) 4 
Photographic Intelligenceman (PT) 4 

Radarman (RD) 
R a t i n g  

Radioman ( RM ) 
Shipfitter (SF)  

(rating disestablished 1 Jan 72) 
Sonar Technician (ST) 
Aviation  Electrician’s Mate ( AE) 
Aviation Ordnanceman ( AO) 
Aviation Support Equipment 

Technician (AS) 
Communications Technician 

Administrative (CTA) 
Data Processing Technician (DP) 
Gunner’s Mate Missiles (GMM) 
Machinery Repairman (MR) 
Opticalman (OM) 
Photographer’s Mate (PH ) 
Patternmaker (PM) 
Quartermaster (QM ) 
Signalman (SM) 
Torpedoman’s Mate (TM ) 
Tradevman (TD) 
Aerographer’s Mate (AG) 
Aviation Structural Mechanic (AM) 
Disbursing Clerk (DK) 
Hospital Corpsman (HM) 

M u l t i p l e  
4 
4 

4 
4 
3 
3 

3 

3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
2 
2 
2 
2 

T H E  SUPERIOR PERFORMANCE PAY PROGRAM, which 
was  also under  recent  study by DOD, includes some 

major changes that will take effect on 1 July. 
Special groups-including recruiters, recruit com- 

pany commanders, SERE instructors and  career coun- 
selors-now receiving Superior Performance Pay will 
be eligible  for a new  type of Proficiency Pay, as  will 
a new group,  rating control petty officers. This  new 
pay category, called Special Duty Assignment Pay, 
was established to  help  the services recruit and keep 
an adequate volunteer manpower level in critical 
assignments. Rates of $30 and $50 per month are 
authorized for this category. 

For purposes of clarification, the Proficiency  Pay 
for specialized people with critical skills has been 
renamed  Shortage Specialty Pay. One  rating  and  16 
NECs  have been added  to  the Shortage Specialty Pay 
eligibility list, and one rating  and  one  NEC will  move 
up for higher awards. The new skills are: 

Electronics Warfare Technician (EW) at P2-$75 
(eff. 1 Sep  71) 

NECs SF-4931 through  4939, and SF-4951 
through  4956 at P3-$100. 

HM-8493 at P1-$50. 
The Gunner’s Mate Technician (GMT) rating  and 

NEC IC-4724 have been upgraded to P2-$75. 
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DEQUATE hxANPowER LEVELS have  been  attained in 
A four NECs, which  will begin  drawing  the special 
phase-out rates of $50  and $25 as  follows: NEC RM- 
2395 will draw  the special rate of $50  per  month, 
and  NECs  TM-0719,  TM-0721  and  IC-4722 will 
receive  $25  per  month, 

Here is the  entire  Pro-Pay eligibility list  for  fiscal 
year 72. 

P3-$150  award  (approximately  4600 men  in two 
ratings and 11 NECs-ratings AQ and DS, NECs  ET- 
1541,  ET-1542,  336X,  and 339X (except 3391). 

P3-$100  (approx.  7400 men in 81 NECs)-ST- 
042X,  ST-043X (except 0439), ST-O45X, ST-048X, 
ST-049X (except  0496,  0497  and 0498), TM-074X 
(except  0744  and 0745), FT-115X  (except  1153 and 
1154), FT-117X,  FT-119X  (except 1196), 330X 
(except  3301,  3302  and 3303), 332X, 333X, 335X 
(except 3359), 338X (except 3389). SF-493X,  SF- 
495X,-.5311, 5341,  AQ-796XL(  except  ’7965  and  7966) 
and  AO-7973. 

P2-$75  (approx.  27,000 men in 10 ratings and 49 
NECs)-AT, AV, AW, ET,  EW  (eff. 1 S e p ~ 7 l ) ,  FT, 
GMT, OT,  ST ratings and  CTI,  CTM, CTO, CTH 
and  CTT rating branches;  NECs RD-031X (except 
0312), RD-0333,  RD-0334,  KD-0335, GM-098X, Gkl- 
099X, ET-1539, ET 1543,  ET-1545  through  ET- 
1549, RM-321X (except 2312 and 2313), KM-2333, 
DP-272X,  DP-277X,  331X, 334X3, 3391,  IC-4274. 

P1-$50  (approx. 900 men in five NECs)-NECs 
TM-0718,  3359,  3389,  5342  and  HM-8493. 

Special  Duty Assignment  Pay (approx.  4800 
men)-Recruiters,  Recruit  Company  Commanders, 
SERE Instructors and  Rating  Control  Petty  Officers 
will receive  P1-$50 SDA Pay;  Career Counselors  will 
receive  P1-$30 SDA Pay. 

Special  Termination Pay of $2S ;I month  appro^. 
600 men-NECs MT-1317,  Kbl-2393  and  8394. 

Approximately 600 men  will  begin the  phase-out 
from the Pro-Pay Program. Heginning July 1, 1971, 
those  men  in NEC KM-2395  will drop to $50 p r  
month, and those i n  NECs  TM-0719,  TM-0721 and 
IC-4722 to $25  per  month. 

Right  top t o  bottom: A sandbag  bunker  provides  the necessary 
support f o r  a cashier’s window. (2) Members o f  NMCB Three’s 
Detail  Aquarius  sign pay forms  at  their job site. ( 3 )  A Seabee 
has a smile as  wide  as the spread of  Military  Payment  Certificates 

he received. 

Twice  each  month,  four of the Ixlttalion’s 1)Ks take 
to the road, air and water, to make sure  the  Se;~l)ees 
are  paid. hlost payments can be made within a 120- 
mile radius of Da Nang, Ilut at Icnst one' I IK teanl 
must catch a C-130 passenger flight to Snigon, :ud 
from there rely on resourcefulness ;und luck to  rench 
the pay points. 

Travel in the  Delta can  be difficult, I)ut the DKs‘ 
ingenuity is apparent.  The men hitch rides in dump- 
trucks, helicopters or riverlmlts,  whatc-wr is availal)lr 
to take  them  where  they  want to go. 

Baker and J. E. Joseph  have  travcled 26,000 d e s  011 

such  runs to make payments totaling over $2SO,OOo. 
-Story by EA3 J. Douglas  Breen; 

Photos by PHI A. F. Easley 

D K ~  N. K. A ~ ~ ~ ~ ,  D K ~  K. H.  SI^^)^^ i u l c ~  1 1 ~ 3 ~  Ir. 1’. 
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Above: The  reflecting telescope is housed 
on the  roof  of Michelson Hall.   Right:  After 
basic indoctrination a midshipman  will be 
able t o  work independently with  the tele- 

scope. 

New Eye at  the Naval Academy 
HE 16-INCH GUNS OF THE BATTLESHIP ERA have  be- 

come all but obsolete  in the navies of the  world. 
At the U. S. Naval Academy, however,  the 16-inch 
“muzzle” of one of the physics department’s  latest ad- 
ditions points skyward  from the roof of Michelson 
Hall. 

The “big  gun” is a  reflecting telescope used in the 
Academy’s  recently instituted astronomy course of- 
fered to midshipmen.  Classes,  mostly made up of 
freshmen,  have  been  able  to use the  huge “eye” to 
view a good  expanse of the  planets in the solar system 
and  several  distant galaxies. The “eye’s’’ focal  length 
of almost 20 feet gives  maximum  magnification 70 
times that of a  pair of standard binoculars. 

Originator of the basic  astronomy  course being 
taught is  Professor Graham  D. Gutsche, assisted by 
Lieutenant  Commander N. A.  Ross. 

Professor Gutsche holds a  doctorate in physics  from 
Catholic University of America with  further post- 
doctoral work  in  astronomy at Cambridge. LCDR Ross 
obtained his master’s in>astronomy from the Univer- 
sity of Maryland. 

Students  are given three  credit  hours  per semester 
with  two  semesters being  offered. The class of ’69-’70 
had an enrollment of 57 midshipmen which  doubled 
in the fall semester of 1970 with nearly 120 taking the 
course. The huge telescope  is also being  used by 
several Trident scholars in their  studies in advanced 
sciences. 

It is particularly  fitting that  the telescope  is mount- 
ed on top of Michelson Hall  which is named  after 
Albert A. Michelson, a  graduate of the class of 1873, 
who  was the first American scientist to receive a Nobel 
Prize for his world-famous measurement of the ve- 
locity of light, using equipment  installed on  Academy 
grounds. Professor  Michelson  was recently  elected  to 
the  Hall of Fame. (See ALL HANDS, March 1971.) 

LCDR N. A.  Ross checks out Midshipman 
Ross E. Anderson on  the  fine  points  of 

operating the telescope. 
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THE 
3 

YELLOW 
CANARY 

We Go To 
Blazes For You 

WHENEVER  JIMMY OLSEN gets in a jam he uses  his 
signal watch  to summon Superman instantly to 

his aid;  Batman, too,  is  on the  scene  with  help mo- 
ments  after  receiving  a  few  beeps on the  batphone 
from a  troubled  police commissioner. 

The helicopter pilots and  crewmen  at Binh Thuy 
naval  base, 80 miles southwest of Saigon, also have  a 
hero  to look to when  they  face  danger.  “The Yellow 
Canary,  though  not as famous as other  superheroes, 
is just as capable and reliable in a  pinch,” said one 
pilot. 

Yellow  Canary’s true  identity is the MB-5 crash 
truck, manned  by  members of the crash  rescue  di- 
vision  for the  Fleet Air Support  Unit  at Binh Thuy. 

The crash  crew is  well qualified to Qandle aircraft 
emergencies  and fires. They  have t$$ing, modern 
equipment,  and  speed.  Only  25  seconds  after  being 
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alerted,  the  crash  crew  can be suited-up in hot suits 
and  ready on the airstrip. 

Lieutenant  Commander  Gerald  Jacobson,  acting 
officer in charge of the crash  rescue division, said, 
“Knowing  the  crash  crew is here gives the pilots a 
strong feeling of security. If a  helicopter  crashed on 
the field i t  would take at least 15 minutes for the 
next nearest fire station to get  here.” 

EACH BINH THUY CRASH CREW consists of a driver, a 
hand-line  man,  a  rescue  man,  a  turret man and  a 

supervisor. 
The driver positions the  crash truck, making the 

best of the wind, and selecting the most favorable 
approach for the firefighter. After  the  turret man has 
blanketed the  burning aircraft and  surrounding  area 
with  foam, the rescue man and  hand-line man  move 
in for the rescue. The  supevisor directs their actions 
and lends  aid as necessary. 

For efficiency and their own personal safety the 
crash  crew must act as a well coordinated  team. 

“There  are  no  individuals on a  crash  crew,” said 
Petty  Officer 1st Class Tyrone A, Robuck. “We’re a 
team and we work that way.” 

Each of the crash  crewmen  has either gone to spe- 
cial Navy firefighting schools  or served on firefighting 
crews at previous duty stations. 

For their special job  at Binh Thuy they  are  addi- 
tionally schooled in such  things as locations of arma- 
ment,  fuel  capacity,  deactivating  switches,  and 
methods of unharnessing  crewmen  and  passengers 

aboard  the different types of aircraft that may  use 
the airstrip. 

The MB-5 four-wheel-drive  crash  truck resembles 
a big, square, yellow crackerbox on wheels  with  a 
spout on its top.  The  spout is the main “battery”  and 
it shoots foam for one  minute  and 40 seconds-suf- 
ficient time to extinguish  a blaze, smother volatile 
liquids surrounding the aircraft, and rescue the 
personnel  aboard. 

EMERGENCY EQUIPMENT on the truck  includes  a  dry 
chemical extinguisher, an axe, bolt cutters,  grap- 

pling hook and line, a 10-foot ladder,  and  a  portable 
rescue kit with  hacksaws,  screwdrivers,  and  other 
tools which may be  needed. 

The $40,000 crash truck, itself, is  well designed 
for the job. It  has  two-way radios, a public  address 
system and power steering. 

Fast  action is a lifesaver and  the  crash  crew is 
justly proud of its speed  and efficiency. 

Recently,  a  supply  warehouse at Binh Thuy caught 
fire at  about 0400 one  morning. Less than  two min- 
utes after being  alerted,  the  crash  crew  arrived well 
ahead of other  regular firefighting units in the area 
which  were  located closer to the blaze. Normally a 
crash  truck would  not respond  to  such  a fire. 

Although their capabilities were limited, having 
only the  foam and water  stored in their truck  at their 
disposal, they  were  responsible for containing  and 
slowing the fire until regular firefighting units,  ar- 
rived  and  stopped the blaze  from  consuming adjoin- 
ing  warehouses. 

Later  they  hooked up their equipment  to fire hy- 
drants,  using  extra hoses provided by other fire de- 
partments. 

AT THE ‘SCENE OF THAT FIRE, Robuck said, “That 
was the most dangerous  type of fire because  we 

didn’t  know what was burning in there.” 
But the  crash  crew  unhesitatingly  fought the roar- 

ing blaze, despite  the  unknown  dangers, in an effort 
to  save as much of the  supplies as  possible. 

“Later,  the  base  commander told us there  were all 
kinds of volatile liquids and explosives  in there, in- 
cluding live ammunition,” said Petty  Officer  3rd Class 
Michael L. Bryant.  “When I heard  the  loud cracks I 
thought it was  only  wood popping.” 

Hours later the fire was finally extinguished and  the 
one  warehouse  building it destroyed was a toll far less 
tban  observers anticipated. 

“They  are a good organization  and  they  did  an  out- 
standing job at  that supply fire even though fighting 
regular fires is not their primary task,” said LCDR 
Jacobson.  “They  were first on the  scene  with  water 
and, in  my opinion,  they  saved  that  whole  warehouse 
complex.” 

”Story  and Photos by J 0 3  Don  Gaylien 
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Top: Ordnancemen from  Attack Squadron, 81 load ordnance 
aboard an  A-7E  Corsair II during  the Operational  Readiness In- 
spection on board the  carrier USS Forrestal  (CVA 59). Above: 
Rigging  the barricade was one o f  many drills and exercises that 
were observed, graded and checked during  the  ORI.  Use  of  the 
barricade  allows disabled aircraft  to  land  without  sustaining 
much damage. Below:  Flight deck emergency was  one of   the 
drills held during  the  ORI.  Simulated  flight deck crashes with 
”casualties” tested  both  the  flight deck  crews and the medical 

demrtment. 
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N OPERATIONAL READINESS INSPECTION is not a 
A game. It’s hard work  for everyone on board  and 
the OR1 of uss Forrestal (CVA 59) last January is a 
case in point. The  attack carrier was underway in the 
Caribbean, using facilities of the Atlantic  Fleet  Weap- 
ons Range. 

Because  most of the  crew  members  were  assigned 
to below-decks  repair parties, ForrestaPs OR1 at first 
seemed  to be devoted  to  damage control. Imaginary 
fires were  extinguished,  “flooded’  compartments  were 
pumped  out  and  bulkheads  warped  from  simulated 
rocket  .and  bomb hits were  shored up until men  in 
the  repair parties seemed  ready  to drop  from  exhaus- 
tion. 

But this was  only part of it. In  addition to tests of 
the  repair parties, every  aspect of shipboard  routine 
which affects battle efficiency had  the scrutiny of the 
OR1  team’s 100 inspectors. 

TESTS INCLUDED anchoring precision, fuel  consump- 
tion efficiency during  sustained  high  speed runs, 

and  detection  and  tracking of “enemy” aircraft and 
missiles. Everything was graded. 

Since the carrier’s primary mission  is to serve as a 
mobile airfield, the OR1 team  paid  proportionate at- 
tention to flight deck  operations.  For the flight deck 
crew,  the  normal  routine was spiced  with firefighting 
drills and  simulated  “crashed” aircraft. During  the in- 
spection, the last aircraft to land in a  recovery  cycle 
was said to have  crashed;  after the pilot had’ cut 
the engines  the flight deck  crew  could  assume  the 
pilot and  navigator  were helpless. The MB-5 crash 
fire truck moved into position near  the downed air- 
craft to spread fog-foam  over the  plane  and  beat back 
the  flames so the  rescue  men,  standing on a forklift 
platform,  could  get close enough to remove  the avia- 
tors  from the cockpit. 

At the  same time, a  number of flight deck  per- 
sonnel  were  designated as casualties. This  tested  the 
first  aid ability of the flight deck  corpsman and other 
members of the flight deck  crew. The casualties and 
aviators were  put on stretchers and  taken  below  decks 
to sick bay or to an  emergency  battle  dressing sta- 
tion, depending  upon  the  nature of the individual in- 
jury. 

Another flight deck drill called for rigging  the  bar- 
ricade - a large nylon net which stretches across the 
landing area. If an aircraft is unable to land  nor- 
mally, it has  barricade  backup  which  reduces  the 
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odds of damage  to the plane, injury to the  crew,  and 
damage to other  planes on deck. It took Forrestal‘s 
crew only two  minutes  and 15 seconds  to rig the 
barricade. 

The men of Attack  Carrier Air Wing 17 in Forrestal 
service and  arm their own aircraft. During  the  ORI, 
loading drills were  held  with  both  practice and live 
ordnance. The inspectors  watched for loading  methods 
and safety violations. The planes  then  were  launched 
to conduct strikes against  Weapons  Range facilities. 

A itself, so the OR1 team  checked  the ship’s  air 
and  surface  defense. Forrestal was “attacked by  jets 
which  towed  targets  from Roosevelt Roads,  Puerto 
Rico. These aircraft (actually  the targets the aircraft 
pulled) were  “shot  down”  by Forrestal‘s Sea Sparrow 
missiles and  the carrier was saved. 

Simulated missile attacks also were  launched  against 
the carrier, but Forrestal neatly  avoided these. 

Other OR1  exercises included battle messing (feed- 
ing the crew  under  battle  conditions);  communica- 
tions drills; abandon  ship drills; and  destruction of 
classified equipment. 

Various ships came  alongside Forrestal for under- 
way replenishment.  Such  meetings  (which  permit 
ships to stay at sea  for indefinite periods)  were  graded 
for safety  and  operational efficiency. 

Throughout  the  ORI,  normal ship’s  work had to be 
done. The crew was paid;  reports  were  prepared, 
signed and mailed; and  the carrier crewmembers even 
managed  to  get  a little rest. 

At the  end of the  third  day, following a  critique of 
the inspection, Forrestal dropped  anchor  at St. Thom- 
as, Virgin Islands, and  the OR1 team  departed  the 
ship. 

THAT NIGHT, a  bone-weary  crew relaxed. Many  hit 
the sack. Others  broke  out guitars, drums  and 

trumpets  and  assembled in the  hangar  bay.  The  mu- 
sicians expected  to  see an audience of perhaps  two 
dozen  men.  But, said one: “It was  really great. Maybe 
300 guys were  there  and  we  had an all-night rock 
concert.” 

At 0600, Forrestal weighed  anchor and got under- 
way on her  ninth  deployment to the Mediterranean, 
once  again  a  successful  graduate of ORI. 

-Story by JO1 Bill Noonan; 
Photos  by PH3 B. J. Maughan, USN. 

CARRIER’S VALUE IS REDUCED if it cannot  defend 
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Top:  An EA-6A Intruder is positioned  on  Forrestol’s  number one 
elevator for the  short  trip to the  fl ight deck. The  EA-6A‘s mission 
is t o  provide  airborne  electronic  countermeasures for  the  task 
force and for  strike  aircraft. Above: Launching air craft^ is  the 
prime  mission o f  attack  aircraft  carriers  such  as  the  Forrestal. 
During  an  OR1 quick response is required t o  protect the  task 
force.  Below: YNCS H. Rhodes  writes a letter home after  the 
day’s work  has been completed. I n  addition t o  the many drilIs 
and exercises involved in  the  OR1  the  normal ship’s work also 

has t o  be done. 
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of $30 per month would be paid  to all servicemen, 
regardless of rate, who are POWs, missing  in action, 
or  in a detained  status  during the Vietnam conflict. 

Public Law 91-584 made  educational  and  G.I. home 
loan benefits available to  the wives and children of 
such servicemen. Dependents are now eligible to  draw 
regular G. I. Bill payments while attending colleges 
and vocational schools; the Veterans Administration 
reports that some dependents  had already been 
approved for educational benefits by early spring. 

This  March, Navy housing policies were expanded 
and formalized to allow families of Navy POWs and 
MIAs to remain in government quarters, or to have 
their names placed on regular waiting lists for such 
quarters if they move  to new locations. 

Navy Prograjm on Behalf  of 
Families o f  POWs and MIAs 

ITHIN THE NAVY DEPARTMENT, the office respon- 
sible  for the over-all coordination of the Navy 

POW/MIA program is that of Captain J. H. Scott, in 
the Office of the Chief of Naval Operations 
(OPOSBW). CAPT Scott chairs the Navy POW 
Working Group  and acts as the point of contact for 
prisoners of war matters between the offices of the 
Secretary of Defense and various  offices within the 
Navy Department. He keeps the Chief and Vice  Chief 
of Naval Operations, the Chief of Naval Personnel, 
and  other high Navy officials  fully informed of  all de- 
velopments that may affect prisoners of war, Navy- 
men  missing  in action, and  their families. 

At the Bureau of Naval Personnel in Washington, 
D. C., a special staff headed by Captain G. C. Ca- 
naan, Assistant for Prisoner of War Matters, has  the 
welfare of the  POWs family as one of its  major  con- 
cerns. 

In  the captain's  office, a map of the United States 
is scattered with plotting pins that indicate the loca- 
tions of families of prisoners of war, or those 
considered to  be missing  in action in Southeast Asia. 

The function of the  POW staff is primarily admin- 
istrative, providing guidelines on what assistance  is 
available to families and where  it can be  obtained.  It 
also provides guidance on how letters to  POWs should 
be prepared and  to whom and where  they should be 
mailed for forwarding  to the individual detained. 







VIETNAM BE 
H o s t i l e   F i r e   P a y  

To ta l   income  tax   exempt ion  I 
10% interest   on  savings  deposi ts  I 
Relocat ion  o f   dependents   (must  be E4 over 4) I 
Accumula t ion   o f  90 days‘  leave I 
Free  mai l ing 

14 days‘ CONUS leave I 
7 days‘ R&R period 

One  f ield  advancement,  IF: HE U .  S. NAVYIS P A R T   i n  the Vietnamization program 
has been so successful  thot the Vietnamese Navy (VNN) 

now has grown into one of the 10 largest  navies ( in numbers 
of vessels) in  the world. Vietnamese sailors ore now man- 
ning former u. s. ships-mostly small croft-that were 
turned over under the ACTOV Program. 

AS a  result, much of  our Navy’s emphasis  has  shifted 
from  a combatant to  an  advisory role (see ALL HANDS 
February 1971 issue). In the last two years advisory  billets 
have dramatically increased for U. S. Navymen in the Re- 
public  of  Vietnam, and most  of those who  hove served in 
this capacity have found it  to be  one of the most challeng- 
ing,  satisfying and personally rewarding jobs of  their careers. 

In addition to the personal satisfaction which advisory 
duty provides, the Navy  has  thrown in many other  benefits. 
The standard in-country privileges-such as  tax exemption, 
hostile f i re pay  and free  mailing”-opply to al l  naval per- 
sonnel. However, end-of-tour  benefits have  been increased 
for those who qualify to work  directly with the Vietnamese. 

The charts (Pages 32-33) outline the specifics”qua1ifi- 
cations, training and various benefits-for the different 

TRAININlG FOR ENLISTED  MEN 
ASSIGNED T O  VIETNAM 

For general duty (1 -year tour): 
Three weeks’ SERE, Counterinsurgency, Weapons, 
etc., at NAVPHIBSCOL Coronado. 

For present advisor ( I-year tour): 
Seven or 11 weeks’ orientation  training. 
Vietnamese language training  at NAVPHIBSCOL 
Coronado ( 6  weeks) or  Mare  Island, S. F. (6  weeks). 

For new advisor (2-3 year tour-includes up to one  year 
of  training): 

Operational/logistics  advisor: 18 weeks of  specialized 
training  plus  either 6 or 11 weeks’ Vietnamese 
language training  at  Mare  Island or 35 weeks‘ Viet- 
namese  language training  at Defense Language Inst i-  
tute,  South West Branch (El Paso, Tex.), followed 
by 13 weeks specialized  training  at  Mare  Island. 

0 Staff advisor: 14  weeks of  specialized  training  plus 
either 6 or 11 weeks’ Vietnamese language training 
at NAVPHIBSCOL Coronado or 35 weeks’ Vietno- 
mese  language training  at Defense Language Inst i-  
tute,  South West Branch (El Paso, Tex.), followed 
by 14  weeks’ specialized  training  at NAVPHIBSCOL 
Coronado. 
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0 courses  are  completed 

0 agree t o  extend (if required) 

0 recommended I 
0 t o  CPO, must   have  passed  exam I 
0 t o   m i n i m u m   t i m e  in grade/length  of   service,  as  fol lows: I 

0. E8-E9-1 y r / l O   y n  

00 E7-E8-2 y r /8   y r s  

00 E6-E7-2 yr/waived I 
00 E5-E6-1 yr/waived 

00 E4-E%” mo/waived I 
End-of- tour   Benef i ts  I 

0 F o r   n o n S E A V E Y   e l i g i b l e :  

0. Coast   of   choice I 
00 school  pr ior i ty 

00 guaranteed A, B, or C school (if qual i f ied  and  el ig ible)  I 
00 oveneas  pr ior i ty  I 
00 guaranteed  type  ship o r  home  por t  

0 F o r  Seavey  eligible: I 
0 .  guaran teed   CONUS   sho re   du ty  

00 i n s t ruc to r/ recru i te r   p r io r i ty  I 
00 guaranteed  naval   d is t r ict  I 
oo guaranteed A, B or C school (if qual i f ied  and  e l ig ib le)  I 

0 E l ia ib i l i tv   fo r   Shore/Sea  dutv   not   arml ikable 

0. guaranteed  normal   tou r   o f   shore   du ty   nava l   d i s t r ic t   o f  
choice  ( regardless  of   shore  duty  e l ig ibi l i ty)  

00 if sea  duty  desired,  guaranteed  type  ship AND home  por t  I 
0. auaranteed  overseas  dutv I 

0 P re fe ren t ia l   cons ide ra t ion   fo r   o the r   MAAGIMks ion  duty  

0 Special 30 days‘  leave 

0 Sea  duty  credi t  (2 mo.  for  each  mo.  of   ext.  or 

0 Preferent ia l   hous ing  fo r   dependents   o f   e l ig ib le   personnel  I 
~~~~ ~ 

0 Preferent ia l   cons iderat ion  fo r  ADCOP I 
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types of  Vietnam  duty. The information wos  compiled on 
the basis  of the following references: BuPersNote 1306 (9 
Apr 71), BuPersNote 1306 (1 1 Jul 70), Z-gram 73 ( 1  8 Feb 
71), NavOp 30 (18  Feb 71), and Z-gram 7 4  (18 Feb 71). 

General duty i s  defined as  that  in which a man may be 
assigned to  duties  normally associated with  his  rating at 
support activities and aviation  activities. Some few person- 
nel  work  outside  of  their  ratings such as  security  guards 
and MAA's. T h e  new advisory  duty two-yeor tour i s  com- 
prised  of up to one year of  training and a one-year tour 
in-country. A three-year tour means up  to one year of troin- 
ing and two years  in-country. 

"Priority" means that the Bureau  of Nova1 Personnel 
will attempt to fu l f i l l  your request but cannot offer  a  guaran- 
tee. The word "guaranteed" means that you'll get the bene- 
fit that  has been assured.  But,  to get instructor  or  recruiter 
duty  or advanced schooling, you must be qualified  for it in 
al l  other respects. End-of-tour  benefits are designed to af- 
ford  a wide  choice of duty selection; however, you are limited 
to one  choice-for example, general duty personnel ad- 
vanced schooling or the coast of  your choice, but not both. 

QUALIFICATIONS FOR ENLISTED 
MEN ASSIGNED T O  VIETNAM 

For general duty and present  advisor: 
16 months' obligated service prior  to  transfer. 
Qualified in accordance with 2-73, NavOp 30 and 

Rwmmendation of commanding officer 

0 Tw'O or three years  of obligated service from  trans- 
fer  month 

0 E-4 or above 
0 G d academic  record at  previous  Navy schools k? performance mark below 3.4 on last  three 

0 Ath%;average character traits 
Cooperatwe attitude 
Ability to convey ideas to others 
Resourcefulness and inventiveness 

0 Pass  Foreign Language Test (FLAT) 

BuPersNote 1306 of 9 Apr 71 

For ne% odvlsor: 

1: 
evaluations 

Note: T h i s  ALL HANDS chart  has been designed to 
permit  republication  at local levels  for  distribution by 
units and  commands to  distribute  to  your dependents. 
NO permission i s  required  to  reprint this  chart. It i s  also 
suggested that  ship and station newspapers publish it 
for their audience. 
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from thedeskof the 
Master  Chief 
Pet ty  Of f icer  

of the Navy 

The Golden Link 

AFCM JOHN D. WHITTET 

WRING THE  FIRST 

two  months of 
my term as Master 
Chief Petty  Officer 
of the  Navy,   I ’ve 
traveled up  and down 
the East  Coast, visit- 
ing  commands, talk- 
ing to s a i l o r s  and 
learning a b o u t  the 
parts of the Navy I 
had not  been exposed 
to  during my regular 
tours of duty. 

Normally,  I will 
not single o u t or 
make specific men- 
tion of any  unit or 
activity in this col- 
umn. but  I was so 

impressed  recently  with  what was  obviously an 
efficiently run  and  happy  naval station community 
that I cannot  help but relate what  I  found.  I will 
not, however, disclose its identity. 

What this particular duty station is  proof of is 
that  (what some people  have  disparagingly  called) 
the  “new system”-“Z-Gram-ism,” if you  will- 
really works. It works because of communications 
up  and down the chain of command. I’m sure 
you’ve heard this many  times before, but anyone 
visiting the station would  see the unquestionable 
value and excellent results of establishing  a solid 
communications link. 

While  there, it was  my pleasure to talk to prac- 
tically everyone  aboard  the station in groups as 
large as 100 people and to individual sailors as 
well. In visiting the station’s vital and busy  points 
of personnel  contact-the  general mess, the  per- 
sonnel and disbursing offices, the  medical facilities 
and special services  locations-I did  not  hear  one 
major complaint or gripe. There were some  minor 
problems,  but  the  command is aware of these  and 
is seeking solutions to  them, 

Also, morale was outstanding, and  a feeling of 
esprit de corps was everywhere.  Uniforms,  haircuts 

and  the  general  appearance of the  people on board 
were  the  best I’d seen in months. 

NOW, IN LIGHT OF RECENT criticisms, public  and 
private, from those  bemoaning  recent  trends 

in the Navy  toward a laxity  in discipline and an 
alleged  leaning  toward  permissiveness in appear- 
ance  and  demeanor,  I  have to ask  why and how 
is this naval station experiencing  such successes. 
After  talking  with  the men and women there, I’m 
convinced that  the answer is communications. 

Communications  has  been  developed  there by all 
levels of the chain of command. It starts with  the 
sincere concern of the commanding officers of the 
various activities and works its way  down to their 
officers,  chief petty officers, petty officers and 
finally to  the  seaman, until there is a relationship 
everywhere of mutual  respect and  understanding. 
The  approach  by  those  at  the  top of the chain of 
command is one of total  involvement in every  facet 
of life aboard the  duty station. Their interest is 
contagious and  has  spread  throughout all ranks and 
rates. 

The career  counseling and Senior  Enlisted Ad- 
visor programs  are  working  very well, both in 
representing  the enlisted personnel and providing 
them  with  current  information  about  career  pro- 
grams and advancement  opportunities. 

I AM AWARE THAT RETENTION figures do  not  neces- 
sarily tell the whole story or directly reflect a 

commands efforts along  these lines, but when  the 
average  retention  rate  throughout the Navy  for 
first-termers is about 15 per  cent and  one  command 
can show  a 54 pei cent first-term reenlistment  rate 
for a  period of one year, then  they must be doing 
something right. 

I  am  not  saying that all commands will  ex- 
perience similar  rises  in their ’reenlistment rates 
just by  following an  easy  formula.  This will not 
happen,  because  some  individuals just can’t be 
persuaded  to  change  their ways for whatever  the 
reason. 

The point is that  what  some  people  call  the  “new 
Navy way” of doing  things  does work.  And it works 
because  the success of the changes instituted by 
our Chief of Naval  Operations still depends  upon 
the individual, whether it be CO, CPO or  Seaman. 
I’ve  seen it work and I believe  without  a  doubt 
that  what  Admiral  Zumwalt  has  been telling us 
for almost  a  year is true: if you communicate  with 
people  and  treat  them  with respect, they will  work 
well and respond in a  responsible  manner.  This is 
the only formula for success  an,d the key ingredient 
is communications. 
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Program is  a Big Success 

CIVILIAN MESS COOKS 
UST ABOUT NINE YEARS AGO, civilian contractors 
took  over the  housekeeping  chores  in the messhalls 

at three  Navy  stateside activities. In  essence, it was a 
forerunner of the mandatory civilian substitution pro- 
grams of 1968. 

In 1962,  when the Washington, D. C., and  New- 
port, R. I., naval stations, and NAS Quonset Point, 
R. I., gave the experiment  a go, it was just an  attempt 
to eliminate one. of the less-than-pleasant  chores re- 
quired of new men  in the  Navy. 

The idea was born  at the Navy Subsistence Office, 
the  technical  and financial manager of all Navy  gen- 
eral messes. Its  concept was to  make it unnecessary 
for  a man to break the training and learning  cycle for 
his rating specialty for upwards of three  months  to 
perform  necessary, but generally disliked, duties as a 
messcook. 

But there  were  problems-the activity concerned, 
for example, had  to  fund  the project and  funds  were 
tight. 

Also, the  whole  idea of contracting this type of 
service was new.  Many of the  organizations  bidding 
for the contract  were just developing  programs in food 
service housekeeping. 

But  time and effort, and success, provide  a totally 
different picture of what was then,  admittedly,  a radi- 
cal program. 

STATISTICALLY, the  planned civilianization of mess- 
men’s duties  ashore is over  80  per  cent  complete. 

In  numbers,  some 4400 billets are  being filled by 
civilians. In effect, this means that nearly  18,000 sail- 
ors a  year are  being  trained in their jobs for longer 
periods than before. 

Completion of the  contract. messmen program is 
expected by the  end of fiscal year  1972. At that time, 
only recruit training cen’ters, air stations with  deploy- 
ing  squadrons, and  a few isolated activities without 
available civilian labor  markets will use military mess- 
cooks. 

Service  Week is still one of the most valuable train- 
ing  periods in the life of a recruit, and as  most Navy- 
men  know,  messcooking plays  a  prominent  part in it. 

Since  squadrons  are  required  to  provide this kind of 
support  to  ships  when  they  deploy, their manpower al- 
lowance is maintained  while  ashore so it is economic- 
ally unfeasible  to fill those slots with civilians.  Air sta- 
tions themselves  have,  by and large, civilianized the 
functions. 

Scope and  quality of the civilian contract messmen 
program  have  grown  along  with  numbers over the 
years. 

ORIGINALLY LIMITED to the  cleanup  brigade, civil- 
ians now  work  on the  serving line and in the  prep- 
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aration of fruit,  vegetables and salads. All cooking is 
still done  by Navy commissarymen and  there are no 
plans to change  that. 

“Women  are  a major factor in the improvement in 
service,” says James Zucco, who  monitors the program 
for the Navy Subsistence Office. “A gal tends to clean 
up as she goes while men are  inclined  to let it wait 
and  do it all at  one  time.” Many  women are now  in 
the program,  a good share of them  are military de- 
pendents. The  part-time  nature of most of the jobs 
makes them ideal for mothers  who  have  children in 
school. 

Wages  paid, and called for  in  now standardized 
contracts, are  based on prevailing scales in the local 
areas. 

Improvement in the  contract itself  is  also cited by 
Zucco as reason for better  operations.  With clearly 
stated  requirements and responsibilities, everyone  con- 
cerned knows what is expected  and  can insist on per- 
formance. 

Since  contracts  can now be  written for three  years 
(one year  plus  two  years of options  by the  Navy),  the 
job  break-in and personnel  turnover  problems  have 
largely been  eliminated. 

Navy Food  Service managen  are  happy with  the 
program, since they  can  devote  much  more of their 
time  to meal  planning,  preparation and service. Super- 
vision of the civilian employees is the responsibility of 
the contractor. 

In  the opinion of Captain  Robert E. Vugel (SC),  
boss of the Subsistence Office, the already instituted 
program gives the Navy a leg up on the move toward 
an all-volunteer armed force. 

The  fact  that activities with  contract messmen are 
in the thick of the Ney Memorial  Food  Award com- 
petition every  year attests to the effectiveness of the 
program. 

N€WLY ARRIVED NAVY FAMILIES 
‘DINE OUT’ IN ENLISTED MESS HALLS 
A N  IDEA WAS BORN on the West  Coast;  simuhane- 

ously an  idea was formed in Washington. The 
two met and  the result was  an innovation that is 
widely  acclaimed by dependents as a  giant  step to- 
ward  enhancing  morale and well-being of Navy per- 
sonnel  and  their families. 

That’s the opinion of Chief Warrant  Officer Ramon 
M. Schley,  former  food service officer at  the Naval  Sta- 
tion San Diego, and  a key figure in the  feeding of de- 
pendents of newly  arrived  personnel in that activity’s 
enlisted dining facility. 

Last fall, the idea was broached at  the first meeting 
of the area’s Services  and  Benefits  Council.  Approved 



by local authorities, it was forwarded as  an  official 
request to the Commander,  Naval  Supply  Systems 
Command. 

At the  same  time,  Captain  Robert E. Vogel, Com- 
manding  Officer of the Navy Subsistence  Office in 
Washington, had asked his people if the  rather strin- 
gent restrictions on guests  in enlisted dining facilities 
were really  necessary. (The Subsistence  Office is 
charged  with  providing  technical direction, financial 
control and professional assistance to all Navy general 
messes. ) 

Several  requests from different Navy facilities for 
variations made it  seem  likely that  a  change was 
needed. 

The answer Vogel  got  was no, so a  change was 
made  authorizing  commanding officers to  permit,  and 
encourage, enlisted personnel to bring  dependents  and 
civilian guests to the  general mess for an occasional 
meal. That was all that was needed at  the Naval  Sta- 
tion and in February this year, the families of newly 
arrived  personnel in the San  Diego  area  were  wel- 
comed to eat in the enlisted mess for up  to 30 days. 

Regular ration rates are  charged  but  anyone  taking 
advantage of the invitation can  make  appreciable sav- 

ings, considering  the  high cost of living and over-all 
moving  costs during  a  permanent  change of station. 

A SEPARATE AREA is provided  to  enable families to 
dine  together and afford, as closely as possible, 

an atmosphere of “eating out.” Lieutenant (jg) Rich- 
ard Rider,  current  food service officer says, “We don’t 
expect  to  be  flooded  with  new  business but any in- 
crease in patronage will  only serve  to  increase  our 
ability to provide  a  high  quality  meal for everyone.” 

The fresh idea, and  the  change in  policy are ex- 
pected to catch on at  other Navy installations, particu- 
larly where  new military motel  accommodations  are 
being built on or  near  the base. Encouragement is 
also being  given to permitting  and  sponsoring  family- 
type  evening meals and  after-church  brunches on Sun- 
days. Some  bases have  already  begun these. 

The new policy means that single men  also can  be 
authorized  to  have  guests for occasional meals. 

Former policy restricted sales of meals to unofficial 
guests of the general mess to a  one-time,  non-con- 
tinuing basis. Effectively, that meant major holidays 
only. 

-John Scholzen 

Projecf BOOST - An Officer Program 
p ROJECT BOOST is the Navy’s latest effort to open up 

opportunities for careers as naval officers to  en- 
listed Navymen from  minority  groups who have  dem- 
onstrated their potential for leadership, but whose 
academic  background may be insufficient. “BOOST” 
stands for “Broadened  Opportunity for Officer Selec- 
tion and  Training,” and that’s  just what  the  new  pro- 
gram  will  offer to selected  candidates: tailored pro- 
grams of instruction of up to two years, aimed  at cor- 
recting  academic deficiencies, preparatory  to  compet- 
ing for the U. S .  Naval  Academy, NROTC Navy-Marine 
Scholarships, or the Navy Enlisted Scientific Educa- 
tion Program ( NESEP). BOOST will be  conducted  at 
the Naval  Academy Preparatory School  in Bainbridge. 

Earlier announcement of the BOOST program was 
made in ALL HANDS Magazine - see the May 1971 
issue, page 49. 

The new  program  should  benefit the Navy  as 
well as the outstanding  individuals who‘ll get  a boost 
toward  a  rewarding career. At the present time, line 
officers  from ethnic  groups  other  than Caucasians rep- 
resent less than  one  per  cent of the officer corps. Addi- 
tional minority  group  representation is expected to 
bring in points of view and policy interpretations  that 
will result in  making relevant decisions. 

According to BuPers, the Navy  is  looking for en- 
listed Navymen “. . . who have  shown  unusual abilities 
to meet  and  cope  with the limits and restraints that 
have  been  associated  with the people of their ethnic 
and racial groups.”  High  standing in academic work 

and  aptitude,  while desirable, is no more important 
than  the  demonstrated ability to respond “. . . to  the 
rules and customs of one’s  own group . . and  to relate 
with the people and their customs in the wider com- 
munity.” 

THE PREPARATORY CURRICULUM at Bainbridge will 
concentrate on mathematics,  physical  and social 

sciences, and on developing the communications skills 
of reading,  writing  and  speaking.  Instruction will be 
flexible and  adapted  to  the needs and abilities of the 
individual  student. The course  emphasizes  develop- 
ment of good study  habits  and  includes  educational 
and personal  counseling  and  a  varied  program of 
intramural  and  extracurricular activities. A high school 
diploma is desirable but not  absolutely  necessary for 
BOOST applicants. 

Highly  motivated  individuals  should  apply for 
BOOST directly to  the Chief of Naval  Personnel  (Pers- 
B6d). Applications will normally  be  processed  in April 
and May of each  year  and  should  reach BuPers by 
15 May of the  year in which  the  candidate wishes to 
begin  the  program.  Selected  candidates can expect or- 
ders  to BOOST for classes beginning on 15 August of 
the  year  they  apply.  BuPers  Notice 1500 (10 Mar 71) 
has  complete  application  procedures. 

CANDIDATES FOR BOOST must be on active duty in 
Regular Navy  or Naval Reserve, except that highly 

motivated civilians who  are  accepted will be enlisted 
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in the Naval Reserve and ordered to Preparatory 
School after completing recruit training. To  be eligible 
for BOOST, you must also: 

Be a male U. S. citizen. 
Single. 
Between 17 and 21 years  old, as of 1 July of the 

year admitted,  and meeting age  requirements for at 
least one BOOST output program (see  below), 

In excellent physical condition and meeting  stand- 
ards for officer candidates as specified in Manual of 
the Medical Department, Chapter 15. 

Meet high standards of character, patriotism, 
sense of duty, personal conduct and financial responsi- 
bility. 

*Have a clean record, with no convictions by court- 
martial or by civil court for  other  than minor traffic 
violations. However, COS may forward for possible 
consideration records of individuals with minor  civil 
or military violations. 

Have  at least two years of remaining obligated 
service, as of 1 July of the year  admitted,  and  agree  to 
acquire  the obligated service  necessary  for attend- 
ance at USNA, NROTC or NESEP upon successful  com- 
pletion of BOOST instruction. 

for Minority Groups 
1 

Officer Programs  for BOOST Students 
YOUR COMMANDING OFFICER must ensure that you 

are eligible, not only for BOOST, but also for at 
least one of the  output programs. If selected, you’ll 
have a chance to meet many of the academic require- 
ments for USNA, NROTC or NESEP while  you’re at 
Bainbridge. But certain outlet requirements are in- 
flexible, such as age limits. 

The  three programs currently available for  success- 
ful BOOST students  are: 

United  States Naval Academy, which offers four 
years of college education at Annapolis, Md., leading 
to a Bachelor of Science degree and a commission  in 

Navy  Honors  Black  Officer 
The Navy plans to  name a destroyer escort 

after Ensign Jesse  Brown of Hattiesburg, Miss., a 
naval aviator who distinguished himself during 
the Korean  conflict. uss Jesse  Brown (DE 1089) 
will be built at a privately owned  shipyard in 
Westwego, La. Present plans call  for launching 
in early 1972. The new DE will be the  third 
Navy ship named for a black American. The 
other  two were named  after Mess Attendant  3rd 
Class Leonard L. Harmon, who won the Navy 
Cross at Pearl Harbor and died at Guadalcanal in 
1942,  and George Washington Carver, the well 
known agricultural scientist. 
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LOT OF WATER HAS PASSED OVER THE DAM since A 1963. That was the year the Defense Depart- 
ment issued a directive which, among  other things, 
banned racial discrimination in military housing. 

Subsequent directives spelled out  the department’s 
intention even more clearly. For example, it recognized 
that service  families  can’t always choose the place 
where they will  work and live. It also recognized that 
restricted choice often makes members of racial mi- 
norities the  butt of discrimination by civilian landlords. 

Of course, most  minority  service  families  weren’t 
surprised to  hear they were the objects of discrimina- 
tion in the civilian housing market. They  had known 
it for a long time. 

There was, nevertheless, a need for the department 
to enunciate its determination to  end racial  discrimin- 
ation against its members. Nobody suffered from the 
delusion that  the task  would be an easy  one. 

ONE OF THE FIRST ACTIONS taken by the military 
was to survey about 30,000 civilian housing fa- 

cilities  in areas in which large numbers of military 
people lived. The survey was confined to buildings 
which had  at least five units for rent. 

Landlords were asked pointblank whether or not 
they would rent  to military  families who belonged to 
racial  minorities. The answers to  the question at  that 
time were not particularly encouraging. .About one- 
fourth of those queried said they would rent  to racial 
minorities. The rest either gave a negative reply or 
told the Defense Department  to mind its own busi- 
ness. 

At least, the survey gave Defense a better  idea of 
t h e  problem’s magnitude.  With this knowledge and 
their lists  in hand, representatives of DOD made ad- 
ditional calls upon landlords who had not  given  an 
affirmative answer to  the question. 

This time, they tried  to  persuade  the landlords to 
open their rental units to everyone. The efforts were 
gratifying - at least  on paper. By December  1970 
the survey indicated that about 97 per  cent of the 
landlords, who at first said no, would  now rent  to 
minority groups. 

Many  within the department, however, believe the 
percentage is  misleading. That  the number who 
would actually be willing to rent  to black  families 
and members of other racial minorities is probably 
considerably less than 97  per cent. 

In 1967, the Department of Defense took a drastic 
step  to end civilian housing discrimination against its 
members. In selected areas in Maryland and Virginia 
it ordered sanctions against any landlord who would 
not rent  to servicemen because of their race, color, 
creed or national origins. 

The sanctions had  the effect of prohibiting any 
serviceman  from entehng  into a lease or rental agree- 
ment with anyone who would not also rent  to minority 
groups. 

In areas  where  there were high concentrations of 
military personnel, the application of sanctions went 
a long way toward eliminating housing discrimination. 
Landlords were often faced  with the prospect of 
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empty units if they would not open  them  to all people, 
regardless of race. 

The use of sanctions in areas which had a high 
concentration of military people proved to  be a potent 
instrument for opening doors to minorities. In areas 
where sanctions had less clout, however, the situation 
remained relatively unchanged. 

Then came the Supreme  Court Decision  on the 
Fair Housing Act of 1966  and  the-Civil Rights  Act of 
1968. Many landlords who had formerly opposed 



open  housing  now at least give it  lip service. Overt 
refusal  would have  incurred  the  penalty of the law. 

I T  WAS ALSO ABOUT THIS TIME that  the  Department of 
Defense’s  Housing  Referral  Offices started  to be- 

come effective. These were set up throughout  the 
Department of Defense to  help all service  families 
who  moved into  a  new  area  find  a home. 

The office carried  rental listings to which it referred 
the serviceman and  it also established  a system of 

communication between  tenants,  landlords  and DOD. 
While  performing its primary  function,  the Hous- 

ing Referral  Office also provided  the military estab- 
lishment  with a kind of meter with  which to measure 
the sincerity of open  housing pledges. 

When discrimination became  a violation of the Civil 
Rights  Act,  some landlords  invented ways to avoid 
open housing  while, at  the same  time, giving it  lip 
service. 

Some used  a  credit check ruse. The management 
would  consent to  rent  the  unit  but would insist that 
the applicant’s credit  be  checked.  This  procedure 
usually required  about  three weeks. 

Of course, the serviceman  whose  family  was  in a 
motel  could  ill afford  such  a delay. 

OTHER LANDLORDS WOULD SAY they had just shown 
the  unit to someone else who promised to take  it. 

And there  were still other excuses  for not  renting  to 
members of minority  groups. 

When the Housing  Referral Service saw such things 
happening  time  after  time  to members of minority 
groups at  the  hands of the same landlords,  it was, of 
course,  obvious that  the  landlords open housing 
pledge was insincere. When  a  concrete case of racial 
discrimination  could be  made  against  a  landlord,  re- 
course  could be sought from the  Department of Hous- 
ing  and  Urban  Development  and  the  Department of. 
Justice, which would prosecute for violation of the 
Civil Rights  Act. 

In  addition to  HUD,  there  are also a numbe:; of 
civilian agencies staffed  by  able lawyers  who are com- 
mitted to combating racial discrimination  in  housing. 
They  are  active in both the civilian and military sec- 
tors. 

Although the housing situation for members of ra- 
cial minorities in the  armed forces  has  improved 
steadily  since 1963, there is still room  for  improve- 
ment-and everyone can help. 

Ironically, some failures of the system can be traced 
to  the very people  it was designed  to  help.  When  a 
family  experiences racial discrimination, it often  won’t 
bother  reporting the discrimination to  the Housing Re- 
ferral  Office,  much less to  HUD or one of the civilian 
groups  who could prosecute violators of the Civil 
Rights  Act. 

Sometimes the fault  for the system’s failure lies 
with lack of command  attention  and  even  with  the 
local Housing Referral  Office  itself which, for some 
reason,  doesn’t carry the ball. 

Then,  there is  always the landlord  who doesn’t be- 
lieve in equal housing rights  and who  makes all the 
housing machinery necessary in the first place. 

SECURING EQUAL HOUSING RIGHTS for its minority 
group members  has been an uphill  battle for the 

Department of Defense  and  for the individual services. 
The measures employed  and  the  authority of the  law, 
however,  have  gone  a long way to achieve  the goal of 
equal  opportunity in obtaining civilian housing. 

With  the  continued  effort of everyone  concerned, 
even more can  be accomplished  in the  future. 
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How To Qualify as CI Navy 
ARKSMANSHIP MEDALS AND RIBBONS stand for more 
than  the Navy’s acknowledgement of small arms 

skill; they  are  a  constant  incentive to performance of 
outstanding  marksmanship feats. 

The Navy’s increasing  emphasis on  small arms 
training now includes  new symbols of proficiency. In 
the past, only the expert  rifleman  or the expert pistol 
shot was singled  out for a  medal  or  ribbon.  Today, 
marksmanship  awards are greater  than  ever before. 

The  “Navy Pistol Marksmanship  Ribbon”  and  the 
“Navy Rifle Marksmanship  Ribbon”  were  established 
by the  Secretary of the Navy  on 14 Oct 1969; to 

designation  and  are not considered  permanent quali- 
fications. Duration of all qualifications, except  the 
third (final) expert qualification, is two years. 

All personnel who fire for record  have  an  entry to 
that effect and  the  grade of qualification entered in 
their service records. If an  individual fires, but fails 
to qualify as marksman, this fact also is entered in 
his service record (Page 13),  since it affects his eli- 
gibility to fire again  during  the  calendar year. 

One  additional  record firing is permitted  during a 
calendar  year for an  individual who  fails to  qualify as 
marksman.  Record entries for officers are made by 
means of a  memorandum for the  record.  Record  en- 
tries for enlisted are made in  block #10 of “Navy 
Occupation/Training  and Awards History” (page 4). 
Expert  medals are worn on the naval  uniform by  ex- 
perts only; the  marksmanship  ribbons are worn by 
marksmen,  sharpshooters  and experts. The marksman 
wears the ribbon  bar  without  a  letter  device-the 
bronze  letter “S” is worn on the ribbon  bar for sharp- 
shooter qualification. 

Navy personnel who attained  a first and  second 
expert qualification wear  the  ribbon  bar  with  a  bronze 
letter “E”  attached.  Upon  attaining  the  third  (final) 
expert qualification, the silver letter  “E” is attached 
to the  ribbon bar. 

NLY NAVY PERSONNEL who have  been  awarded 
the  expert  medals are authorized to attach  the 

appropriate  device to the  suspension  ribbon of the 

The ribbon  bars  and letter devices are not  issued  by 
Above left:  Expert  Pistol  Shot Medal, awarded for  expert expert  medal. 
pistol  qualification.  Right:  Expert  Rifleman Medal, 

awarded for  expert  rifle  qualification. 

provide  the  necessary  ribbons,  the  previously desig- 
nated  “Navy  Expert Pistol Shot  Medal  Ribbon”  and 
the  “Navy  Expert  Rifleman  Medal  Ribbon”  were re- 
designated. 

bons would  permit  marksmen and sharpshooters to qualification. 

The  change  in  designation of the  expert  medal rib- Navy  Rifle  Marksmanship  Ribbon,  for  marksman 

Shot Medal”  and  the  “Navy  Expert  Riheman  Medal.” Navy  Rifle  Marksmanship  Ribbon,  with  bronze  letter ”5” 

These  medals  are  issued by the Chief of Naval  Per- for sharpshooter  qualification. 

sonnel for the first expert qualification only. Personnel 
may qualify for the  expert  medals only  once during a 
calendar year. 

I F  AN INDIVIDUAL HAS  QUALIFIED THREE TIMES, he is 
permanently qualified. 
However,  the  marksman  and  sharpshooter  awards Navy  Pistol  Marksmanship  Ribbon,  with  bronze  letter ”E” 

are intermediate qualifications towards  the  expert for 1st and 2nd  expert  qualificotion. 
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Marksman 
the Chief of Naval  Personnel, but must  be  purchased 
at  the Navy Exchange. Ribbon bars now stocked in 
the exchanges may be  stocked  under their previous 
designation of “Navy  Expert Pistol Shot  Medal  Rib- 
bon” and “Navy  Expert Rifleman Medal  Ribbon.” 

Whether  or not  you have  earned  a  marksmanship 
ribbon or qualified for the  expert  medal is a  matter 
which is determined by the small arms  marksmanship 
instructor conducting the qualification course. There 
is no  authorization  whatsoever for  an instructor to 
issue expert  medals or authorize  personnel to wear a 
marksmanship  ribbon. 

The commanding officer’s entry of a qualification 
in an individual’s service record is the only authoriza- 
tion for a  marksman,  sharpshooter or expert to pur- 
chase  the  appropriate  marksmanship  ribbon  and/or 
letter devices. 

REPORT OF SCORES (“Small Arms Sheet  #2”-OpNav 
Form 3573.2) is submitted to the Chief of Naval 

Personnel to report  an  expert qualification. When an 
individual first qualifies for the  expert  award for rifle 
or pistol, the  appropriate  medal will  be forwarded to 
the member’s commanding officer for presentation at 
an  appropriate  ceremony.  Reports of marksman  and 
sharpshooter qualifications, besides  the  second  and 
third  expert qualification, are not  reported to the 
Chief of Naval  Personnel.  These particular qualifica- 
tions are  noted  in the member’s service record. 

A marksman,  sharpshooter  or  expert is an  individual 
who is determined,  confident  and skilled with  the 
service rifle, pistol or revolver. If a man  or  woman of 
the Navy  possesses these qualities, the  chances  are 
that  he or  she will be  singled out for a  marksmanship 
ribbon or expert  medal. 

Study Time Shortened in  Change 
By College Correspondence Schwl 

HE NAVAL WAR COLLEGE CORRESPONDENCE SCHOOL 
has  reorganized  its  curriculum into nine  subject 

areas and 32 single-installment courses. The  change, 
which  became effective in March,  does  not alter the 
total  requirements at present for those officers  who 
are  working for a  Naval  War  College  diploma.  It  does, 
however, allow  for varying the sequence of courses 
and  shorten the  required  study  time for each course. 

Officers in all U. S. Armed Forces  with  a  rank 
equivalent  to or above Navy LT  are eligible, as are 
U. S. Government  employees with the grade of GS-10 
or above.  Waivers of rank  and  grade  requirements  are 
possible. 

Naval  War  College  courses  are  on  a  graduate level 
and, because of their subjective  nature,  require cre- 
ative work. By offering more variety  and  a  greater 
opportunity to be selective, the  course  reorganization 

is a  response  to all officers’ educational needs- 
whether they’re interested in the  entire  program or  in 
single subjects. 

Each satisfactory completion is a  “graduation”  from 
that course  and will be  recognized by a  letter to the 
student via his command,  with  a  copy  to his head- 
quarters record. 

For more information write: Director of Corres- 
pondence  School,  Naval  War  College,  Newport, 
R. I. 02840. 

Lightning  Detection Device 
Could be Valuable  to  Nary 
A PROGRAM SUPPORTED BY THE OFFICE OF NAVAL 

RESEARCH has led to  development of a  device 
which can detect  lightning as far as 100 miles away. 
Inasmuch as lightning  has  a direct bearing on the ef- 
fectiveness of missile launchings,  communications, re- 
fueling  operations and  other  naval activity, the ability 
to detect  otherwise  unseen  lightning  can  be  valuable 
to  naval  operations, 

The device for lightning  detection was developed as 
part of a  broader  investigation of thunderstorms, 
storm electrification processes,  lightning  dynamics  and 
other  phenomena  which are hazards  at sea. 

The  detector uses  silicon solar cells which are sensi- 
tive enough to register lightning in distant clouds even 
in  bright daylight. The  detector can be fitted  with a 
special filter which allows it to  respond only to light- 
ning  and  not be confused  by the random  changes in 
sunlight intensity. 

The lightning  detector was developed mainly to in- 
vestigate why lightning  occurs in  warm clouds. Such 
clouds are found in tropical and  subtropical  climates 
usually at  altitudes below 15,000 feet-the  approxi- 
mate  freezing level. 

At present,  there is little theoretical understanding 
of lightning  occurrence  below the freezing level. 

Aside from  the  lightning detector’s usefulness as a 
research tool, it may find practical application in ships 
and naval installations. As a  scanning  device, it can 
detect  the  presence of and count  lightning strokes 
from electrified clouds  and  pinpoint distant areas of 
lightning, thereby  contributing to the safety of naval 
surface and air operations. 

Form Required for Air Travel Discounts 
The Navy has  received  reports from various air- 

lines that  a  number of military personnel  have  been 
requesting  reduced  standby and reservation fares 
without the  required  DD Form 1580 in  their pos- 
session. 

This  form is mandatory for military personnel  de- 
siring reduced air fares for leave  and liberty travel. 
The requirement i s  a  provision of carrier tariffs 
with  which the airlines must comply-lacking the 
DD Form 1580, they  have no alternative but to 
collect the full fare. 
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New and Revised Courses Available 
BELOW IS A LISTING by BuPers of new  and re- 

classified, and two of the previously  available 
vised correspondence courses available  to courses-OCC Legal  Medicine,  NavPers  10766-1 

Navymen.  With the exception of those  marked and OCC  Office of the  Judge  Advocate  General, 
with an  asterisk ( "), the  course  material is un-  NavPers  10732-2-have  been  discontinued. 

N u m b e r  o f  Replacement 
Nov P e r s   N o .   T i t l e   Supe r s edes   As s ignm ent s   Po in t s  , 

91672-C ECC Aviation  Boatswain's Mate  E l&C 91672-B 6 10 
91613-2B ECC Aviation Electronics  Technician  3&2 91613-2 19 48 
91639-1D ECC  Aircrew  Survival  Equipmentman  3&2 91639-1C 10 20 
91650-1D  ECC Aviation Structural  Mechanic S l&C 91650-1C  12 22 
91368-B  ECC Aviation  Machinist's Mate  R  3&2 91368-A f3 24 
91547-C  ECC  Communications  Technician 0 3&2  91547-B  7 14 
91571-1G  ECC  Construction  Electrician l&C 91571-1F  10 20 
91544-23  ECC  Damage Controlman  3&2  91544-2D 10  18 
91393  ECC  Dentalman 8 16 """ 

91566-3 ECC  Engineering Aid l&C 91566-2B 8 16 
91574-3 ECC  Equipment  Operator  3&2 91574-2D 8 16 
91347 "ECC  Fire  Control  Technician (G)  l&C """ 13 24 
91351 "ECC  Fire  Control  Technician (M)  372 """ 7 14 

(TALOS ) 
91377-C "ECC Gunner's  Mate  Technician  3&2  91377-B 8 16 
91292-1 (SUP) ECC  Signalman l&C  (SUPPLEMENT) """ 2 4 
10732-B OCC  Financial  Management  in  the Navy 10732-A 11 17 
10933-A OCC  Maneuvering Board 10933-3 6 15 
10933-A1 OCC  Military Justice in the Navy 10933-A 16 24 
10900-A1 OCC  Naval  Orientation 10900-A 19 28 
10412-A OCC  Supply  Duties for General  Line 10412-2 9 14 

Officers 

'Crmwell,'  Starring  Richard  Harris, 
Ammg New  Motion  Picture Releases 

Here's  a list of recently  released l6mm  feature 
motion pictures  available to ships and overseas  bases 
from the Navy  Motion Picture Service. 

Movies  in  color are  designated by ( C )  and  those 
in wide-screen processes  by (WS). 

Machine Gun McCain (C)   (WS) : Drama;  John 
Cassavetes, Britt Ekland. 

The Prioate Life of Sherlock Holmes (C)   (WS):  
Drama;  Robert  Stephens, Colin  Blakely. 
A Candidate for a Killing (C)  : Drama;  John Rich- 

ardson,  Anita  Ekberg. 
Bullet for a Badman ( C )  : Western;  Audie  Murphy, 

Darren McGavin. 
Burn! ( C ) :  Historical Drama; Marlon Brando. 
Take a Girl Like You ( C )  : Comedy;  Hayley Mills, 

When Dinosaurs Ruled t.he Earth! (C) :  Drama; 

Who's Been Sleeping in M y  Bed? (C)   (WS) : 

R. P .  M .  ( C ) :  Drama;  Anthony  Quinn, Ann Mar- 

Fragment of Fear ( C ) :  Drama;  David  Hemmings, 

Five Easy Pieces (C)  : Drama; Jack  Nicholson. 

Oliver  Reed. 

Victoria Vetri, Robin Hawdon. 

Comedy;  Dean  Martin,  Elizabeth  Montgomery. 

gret. 

Gayle  Hunnicutt. 

Bedtime Story ( C ) :  Romantic  Comedy; Marlon 

Cromwell ( C )  (WS):  Historical Drama;  Richard 

No BZude  of Grass ( C )  ( W S ) :  Adventure;  Nigel 

Mrs. Pollifax-Spy (C)  : Comedy; Rosalind  Russell. 
Captain Horatio Hornblower ( C )  : Drama;  Gregory 

The Battle of Neretva (C)  (WS) : War  Drama; Yul 

I Walk  the Line ( C )  ( WS) : Drama;  Gregory Peck. 
Four Rode Out ( C ) :  Western;  Sue  Lyon,  Pernell 

Captain  Newman, M .  D .  (C)  : Drama;  Gregory 

Brando,  David Niven: 

Harris, Alec  Guiriness. 

Davenport,  Jean  Wallace. 

Peck, Virginia  Mayo. 

Brynner,  Sergei  Bondarchuk. 

Roberts. 

Peck,  Tony Curtis. 

Big  Number  Switch Is Staked- 
Dual  Identifier Will Pave W a y  
THE NAVY HAS BEGUN THE BIG SWITCH from military 

service numbers (MSN) to social security numbers 
(SSN) as a means of identifying its people.  Although 
the  actual  conversion  period is scheduled from 1 Ju1 
71 to 1 Jan 72, some  preliminary steps are now being 
taken  to  make  the transition smoother. 

Prior  to  the final substitution of the SSN  for the 
MSN, it will be  necessary  to  use a dual  personnel 
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identifier-both numbers-which  will permit  ready 
and positive identification and location of members in 
the  personnel  records of the  manual and  automated 
file systems during  the conversion period. This  pro- 
cedure is intended to lessen any difficulties that m’ay 
arise from  the massive  conversion of personnel  records 
to  a  new identification system. 

Effective  immediately, all correspondence,  docu- 
ments,  forms and reports  used for naval  personnel 
administration  must  include  both the SSN and  the 
MSN of the member  concerned. 

Specific  procedures  to  be  followed  are  explained 
in detail in BuPersNote 1070 (12 Mar 71). 

Navymen  Trade Salt for Sand 
In  Search for Foreign  Language 

E L  PASO, TEX., is  now part of the world that an 
active-duty sailor can see, even  though the closest 

body of water  (beyond  bathtub  size) is a  man-made 
lake at  a local amusement  park. 

Over 40 active-duty  career sailors traded  the salt 
spray for occasional  sandstorms  when  they  reported 
for duty recently at  the Defense  Language  Institute 
Southwest  Branch (DLISW), Biggs Field, Fort Bliss. 

The sailors are  the first of possibly several hundred 
officer and enlisted Navy  personnel  projected to 
report for training at DLISW by late summer,  according 
to Lieutenant  Commander  Henry H. Ferrero, com- 
manding officer of the Naval and Marine  Corps 
Reserve Training Station, in El Paso. CDR  Ferrero 
will be acting as the  administrative  skipper for the 
first groups  taking  Vietnamese  language training. 

The influx .of U. S. Navy personnel at  the  Institute, 
which  currently  has  a  detachment of Air Force  stu- 
dents mixed with  three  student  companies of Army 
personnel,  necessitated  the  establishment of a U. S. 
Naval  Detachment on the  desert-type terrain of Biggs 

Congratulations to DATC 
The Naval  Development and Training  Center in 

San  Diego, commonly known as “DATC,”  has  been 
putting  together an impressive list of accomplish- 
ments,  according to a  recent  congratulatory mes- 
sage from Commander in Chief, Pacific Fleet. 
DATC’s primary mission  is to  provide  advanced 
classroom instruction and  on-the-job training for 
senior  petty officers (PO%  and  above) in engi- 
neering  and  gunnery ratings. (See “Training for 
Individual  Needs  at  DATC,” ALL HANDS,  Aug 70.) 

DATC  has  already  provided  advanced training 
for almost  2700 Pacific Fleet Navymen and, as 
these  individuals  complete  their  shore tours and 
rejoin the  Fleet,  they  are expected to help  improve 
over-all material readiness. -They  are also of im- 
mediate  benefit  to today’s Fleet:  during FY 1970 
alone, Navymen  assigned to DATC put in more 
than  50,000  manhours of effort and  completed 
more than 7000 separate repair jobs, including over 
100 casrepts. 
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Shore Duty In Hawaii 
Not enough  qualified enlisted Navymen  have 

indicated  a desire for shore duty in Hawaii. In 
many cases they may have  hesitated  to  do so 
because  they  suspected  high living  costs and long 
waiting lists there;  the cost of living does  equal 
or  exceed that in  most areas of CONUS, but  a 
compensatory cost of living allowance was recent- 
ly authorized. In addition, P03s over four, and 
above,  with  dependents who reside in private 
housing on Oahu  are entitled to  a special housing 
allowance,  plus BAQ, of $3.00-3.40  per  day. 

Government  quarters  are also available; for 
P o l s  and  below,  the  current  waiting  time is 2- 
4% months.  CPOs may have  to  wait  longer for 
smaller  apartments,  but  those  with  four  bedrooms 
are  currently  available  within  2-3  months. Con- 
current travel -of dependents is authorized,  and 
so is a  temporary  lodging  allowance for up to 60 
days  while you’re waiting for permanent  housing. 

Local  exchanges and commissaries are well 
stocked; schools and recreational  opportunities  are 
excellent. Normal  shore  tour is 36 months. All 
you have  to do is indicate  a  preference for Hawaii 
on your  Seavey rotation data card, or your  duty 
history and  preference  card;  chances  are good 
you’ll get  your  preference. 

Field. The detachment’s  administrative  home station 
is the Naval  Amphibious Schools  in Coronado, Calif. 

It is believed that  the DLISW naval  detachment is 
the first permanent Navy unit of its size ever  to be 
assigned  to  Fort Bliss, which  primarily houses the 
Army’s  Air Defense  Center. 

Though  the first Navymen  who  reported for in- 
tensive 35-week Vietnamese  language classes are 
within the enlisted pay  grades of E-3  to  E-9, pro- 
jected classes  will include officers up to, and includ- 
ing, the  rank of commander. 

All of the Navymen  to  be  trained at DLISW are 
volunteers  and will eventually  act in noncombatant 
advisory roles  in Vietnam, training Vietnamese sailors. 
“All of the men are  handpicked,” said CDR  Ferrero, 
“and all are of the highest  quality of Naval  personnel; 
it’s not  an  easy  language  course.” 

HE ADDITION OF NAVYMEN TO DLISW adds  to  the 
joint-service image of the local facility. Before 

this, Navymen were  trained at  other resident  language 
schools within the Defense  Language  Institute  system. 

The DL1  Southwest  Branch is one of four stateside 
language  branches of the  Washington,  D. C. based 
Defense  Language  Institute  system. Other branches 
include  the  DL1  East  Coast  Branch,  co-located  with 
DL1  headquarters in Washington, D.  C.;  the DL1 
West Coast Branch  located in Monterey, Calif.; and 
the  San  Antonio, Tex, DL1  English  Language Branch 
which  teaches  English as a  second  language  to foreign 
military personnel. ”SPS Brad Cooper, USA 
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Top  Seabee Chief Completes Tour ,  
T o  Serve  as  Memorial  Consultant 

HEN MASTER CHIEF CONSTRUCTIONMAN WILLIAM H. 
SHANNON retired from active duty in the Navy, 

he  went  out in a  blaze of glory and  with  the Legion 
of Merit  pinned on his  blouse. 

While  Shannon was Master Chief Petty  Officer of 
the  Seabees, his recommendations  went  far  toward 
enhancing  the  welfare,  morale, billet structure  and 
personnel  management of Seabees and his efforts to 
improve their assignment, rotation and schooling  were 
tireless. 

During his tenure as the Seabee’s MCPO, Chief 
Shannon  traveled  around  the  world to obtain first- 
hand  information on the situations and  problems  which 

concerned  Seabees.  During this time, he  made  many 
friends. He will be missed. 

Even in retirement,  Master Chief Shannon will be 
working for the  Seabees. He plans to remain  tempor- 
arily in the Washington, D. C., area to serve as 
consultant on plans for a  memorial  to be erected in 
Arlington  National  Cemetery. The memorial will hon- 
or  men of the  Construction  Battalions who died in the 
service of their country. 

Chief Shannon is succeeded by Master Chief Petty 
Officer 0. K. Welborn who first joined the Navy  in 
1944 as a  quartermaster. Chief Welborn  has had 
extensive  experience as a civilian  in construction  and 
engineering work and, since he has  been in the  Navy, 
has  served in posts  around  the globe. 
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Navy  Federal  Credit Union 
Makes  Saving  Cash  Painless 
HAVE TROUBLE SAVING MONEY? If you do, you  may 

benefit from the experience of many Navymen 
who save  by allotment  with the Navy  Federal  Credit 
Union. Not only  is this method painless - if you 
don’t see  the money,  you  can’t  miss it - but also the 
NFCU gives you: 

A safe  place  for your  money - NFCU share 
accounts  are  insured up  to $20,000 by  a  federal 
agency. 

Complimentary life insurance - one dollar for 
each dollar  you hold in shares, up to $2000. 

An improved  credit  rating - systematic  savings is 
one factor used  in determining  a person’s credit  rating. 

Funds  to  pledge as collateral on a low interest- 
rate loan, should  the  need occur. 

A convenient  way  to  repay on a loan - NCFU 
can  deduct monthly  loan payments  automatically from 
your allotment if you  wish, thus saving  you  book- 
keeping work. 

An allotment  to  NFCU  can  be  a  convenience  and 
an  advantage  to you. If you’re  in the military, you 
may  make regular  share  purchases by  registering 
your “S” (savings)  allotment  to  NFCU. If you are 
a civilian employee of the  Department of the Navy, 
your personnel office can provide you with  Standard 
Form 1198 “Request for Allotment of Pay.” 

Check  into  what  the NFCU has to offer you-it’s 
money in the bank. 
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Questions  about  rights,  benefits, 
programs  and policies of  interest to 
Navymen  and dependents continue 
to be asked hundreds  of  times each 
month in letters  and  telephone calls 
to the  Bureau of Naval Personnel. A 
cognizant  BuPers  office  provides  a 
prompt,  personal  reply to each 
query,  and  those  of  general  interest 
are  published  in  ALL  HANDS. 

Here’s the fourth  in  a  series.  For 
parts I, 11 and 111, see ALL HANDS, 
August,  October  and December 
1970. 

Rotation/Assignment 
Q: What’s  the  story  on  tour 

completion dates for chief petty  of- 
ficers? I understand  a chief‘s trans- 
fer month is  quite  flexible. 

A: The term  “tour  completion 
date  (TCD)” has  been  changed to 
projected rotation date  (PRD) . 
Prospective rotation dates for those 
in grades E-7,  E-8 and E-9 are 
used  primarily for planning. An 
effort is made to transfer CPOs at 
their  prospective rotation d,ates; 
however, in a given case, opera- 
tional commitments, nonavailabili- 
ty of relief or lack of available 
billet may preclude  assignment at- 
PRD. 
Q: I hear  that  volunteers  are 

needed for  duty  in  submarines.  How 
can / get into  the  submarine  force? 

A: Check  the  requirements in 
Chapter 10 of the Transfer Man- 
UUZ, and if you meet these, submit 
a  request  (NavPers 130617) via 
your CO to the Chief of Naval 
Personnel. I f  accepted, you  will be 
ordered  to  submarine duty  after 
six weeks of basic  submarine 
school. 
Q: I was  eligible for shore  duty 

before  attending “C‘‘ school. W i l l  I 
be assigned to shore  duty  upon 
completion of the school? 

A: AS you near completioA of 
the school,  an availability report will 
be  sent to BuPers. Your rating  con- 
troller will determine  whether  your 
assignment will be  to  shore  duty 
or, if necessary,  to  a “sea short 
tour”  before  assignment  ashore. 
Q: My ship is scheduled for in- 

activation  and I’m headed for  reas- 
signment to some other sea duty. 
I’d like to serve on one of  the 100- 
foot  torpedo  retrievers,  but tan’f 
find out  who  they come under so 
1 can list  the  duty  on my preference 
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card. I understand these craft have 
billets for my rating. 

A: There  are four  torpedo 
weapons retrievers classified  as 
sea duty  (type  2)  and assigned  to 
the  Submarine  Force:  TWR-1, 
ComSubRon 4, Charleston;  TWR- 
2, ComSubRon 6, Norfolk; TWR- 
3, ComSubFlot 1, San Diego; and 
TWR-6, ComSubFlot 5, Pearl  Har- 
bor. Since  your  present  ship is as- 
signed to  the Atlantic  Fleet, your 
best  bet  would  be  to  request  TWR 
duty with ComSubRon 4  at 
Charleston or ComSubRon 6 at 
Norfolk. 
Q: Most service craft  duty  in 

the U. S. is considered shore  duty, 
and boat captains get a  four-year 
tour,  instead  of  the  usual  two  years, 
to compensate for the considerable 
time they spend out  of  port. I’m a 
tug  skipper based overseas and 
wonder  why I can’t  receive the same 
consideration  (I’d like to stay  with 
this  job  for  four  years).  Is  there any 
way  for me to get a  four-year  sew- 
ice craft  tour here? 

A: Your service craft duty is 
being  performed in an  area  that is 
considered  shore duty for enlisted 
rotation purposes. The normal  tour 
length for that area is 36 months 
for accompanied tours and 24 
months for unaccompanied and 
“all others” tours. Because  you  are 
single, your  tour was set at 24 
months.  Extensions of tours in your 
area for you are possible-up to an 
additional 24 months. Your per- 
sonnel office  will  assist  you  in 
making application. Factors con- 
sidered  by  your  rate controller, 
when  acting on your  request, in- 
clude  your  commanding officer’s 
recommendation and  the over-all 
availability of shore billets for your 
rating. 
Q: I am a J 03  and, according 

to the C-70 Seavey notice, I was 
fully  qualified  for  shore  duty. I even 
filled  out  the  rotation  data card for 
the segment, and my personnel  of- 
fice told me I was  eligible  for  shore 
duty.  However,  a  later  Enlisted  Dis- 
tribution  and  Verification  Report 
(BuPers  Report 1080-14) listed me 
as not  eligible because of  insuffi- 
cient active duty  obligation.  How 
come? 

A: In  spite of the 1080-14, you 
are eligible for assignment but or- 
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ders  had  not  been issued. Here’s 
what  happened: You are in one of 
the ratings listed in the Seavey 
notice  which  required but  14 
months of obligated service. This 
14 months’  obliserv  was a  tempo- 
rary  feature of the  Seavey and it 
was not  prudent from a cost stand- 
point to incorporate it into the 
data processing  procedures.  There- 
fore,  the  Seavey  computers  did  not 
consider  the  14-month  feature  and 
you came  out as ineligible on the 
1080-14. But  here’s where  humans 
take over. Each  rating controller 
in BuPers scanned the lists of men 
who were  computer-determined to 
be ineligible because of insufficient 
obligated service. You and others 
were  taken off the list. 
Q: I‘m on  a  normal  tour  of 

shore  duty which began in  June 
1970. After one month  ashore, I 
was  hospitalized for three  months, 
and  then  returned  to my shore sta- 
tion  for completion of  the  duty. W i l l  
my tour completion date be ad- 
vanced three months? 

A: The term  “tour  completion 
date (TCD)” has  been  changed to 
projected rotation date  (PRD) . 
Your PRD was established  when 
you reported ashore. While hos- 

said he already  has  his  orders  for  a 
three-year shore  tour. I haven‘t re- 
ceived mine yet, but my ship’s PN 
tells me  I‘ve been dropped  to 
EPDOCONUS for a  two-year  tour. 
W h y  the  difference? I’d prefer  a 
three-year tour. 

A: The normal  shore  tour for 
Q M 1  is two years. However,  your 
buddy  volunteered (and was se- 
lected) for instructor duty as a re- 
cruit company  commander. As 
such, he receives  a  three-year in- 
structor tour. Since you already 
have  been “dropped to EPDOCONUS 

for general  shore  duty, you  may  be 
out of the running for instructor 
duty. A telephone call to  the in- 
structor desk  in BuPers  should let 
you  know if there is a  chance  your 
orders  can  be  modified. 
Q: I have been at sea  since the 

sea duty commencement date pre- 
scribed for my rate  in  the  latest 
Seavey notice, but my  command 
has no  duty  preference card for me. 
Why?  

A: First, check  to  see if your 
SDCD is recorded correctly in the 
Naval  Manpower  Information Sys- 
tem as reflected in your commands 
1080-14. If it’s incorrect, send  a 
letter  to  the Chief of Naval  Per- 

pitalized you were officially on 
temporary duty  under  treatment, 
which  does  not  change  your  PRD. 
Q: While on  liberty  recently, I 

ran  into  a  buddy I hadn’t  seen  since 
boot camp. W e  are  both QMls 
now, and  as  it  turns  out  we  both 
were scheduled to move ashore un- 
der  the same Seavey segment. He 

sonnel  requesting that  it  be 
changed. You then may request  a 
late  submission,  which will  not 
hold up your  Seavey orders. 
Q: I have been on  shore  duty 

for almost a  year  now,  and have 
another  year to  go.  Frankly, I miss 
shipboard  life  and  feel I’m getting 
rusty not working  in my rating.  How 
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Answers to Quest ions 
can I return  to sea duty  before my 
shore  tour  is  over? 

A: Normally, you do not re- 
turn  to sea duty until you have 
completed  your  tour  ashore.  How- 
ever, if you have  “an  ardent desire 
to  serve on arduous sea duty,” you 
may submit  a  request (under  arti- 
cle 7.47 of the Transfer Manual) 
to  the Chief of Naval  Personnel via 
your CO  and  the  appropriate 
EPDO. You can  anticipate  ap- 
proval of the  request if you have 
completed at least one  year of your 
present  tour  and  agree to obligate 
your service for 24 months  from 
the  date of transfer. Also, such  a 
transfer must be “in the  best in- 
terest of the Navy.” 
Q: I am now on sea duty  and 

do not wish  to move ashore. Is it 
possible to continue serving  at sea? 

A: Yes. NavOp Z-11 guaran- 
tees you a  two-year sea  extension 
if you want it. If you are  serving 
aboard ship, you normally will  be 
allowed  to  remain on board. If you 
are recorded in the  Seavey but 
have  not  received  shore duty 
orders, you  may indicate  your wish 
to  remain  at sea by  entering  “9-9” 
as your  broad duty choice (see 
article 3.2713, Transfer Manual) on 
your rotation data  card. If your 
rating  or  NEC is under BuPers de- 
tailing authority, simply  request 
continuation of sea duty on your 
duty  preference  card. 
Q: I requested a sea extension 

by submitting  the “9-9” broad  pref- 
erence code on my rotation  data 
card. Now I‘ve changed my mind 
and  would like to move ashore.  Can 
the extension be  canceled? 
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A: After it has  been in effect 
for one year. You then may submit 
a letter requesting that your sea 
extension be canceled. The request 
should  be  addressed to the Chief 
of Naval  Personnel,  via  your  CO 
and  the  appropriate  EPDO.  For 
details, see article 3.35, Transfer 
Manual. 
Q: I listed my s h o r e  duty 

choices at  the  regular submission 
time,  but have reconsidered. How 
do I get my new choices recorded? 

A: Contact your personnel of- 
fice. Your PN will send  a  speed- 
letter  with  your  new choices to 
BuPers, under  the  format  outlined 
in article 7.48 of the Transfer 
Manual. 
Q: I have orders  to  an  overseas 

station. Where do I find  informa- 
tion  regarding concurrent travel 
and  passports for my dependents? 

A: BuPers Inst. 4650.14  has 
information on passenger reserva- 
tions, immunization  requirements, 
passport  requirements,  areas  which 
require  entry  approval for de- 
pendent travel, baggage  informa- 
tion, etc.  See  your  personnel of- 
ficer. 

Pay and Allowances 
Q: Is the  mandatory class ”Q” 

allotment  to dependents automat- 
ically discontinued when  the spon- 
sor  is advanced to  grade €-5 or goes 
over four years’ service in  grade 

A: When you reach either 
category  your  disbursing office 
should  contact you and inform you 
that  the allotment will be  discon- 
tinued,  but  that you can  keep  one 
going in the form of a  “D” allot- 
ment. 
Q: If I decide to  reenlist  and 

d r a  w  the  variable reenlistment 
bonus, for how many years must 
I exceed my present obligation? 

A: Assuming  you are eligible 
for the VRB,  BuPers Notice 1133 
(31 Ju1 1970) requires that you 
reenlist for a  term  which  exceeds 
your  present  obligation  by  at least 
two years. 
Q: Is a VRB ever paid  in one 

lump sum? 
A: Normally, the VRB is paid 

in equal  annual installments. In es- 
pecially meritorious cases, it may 
be  paid in fewer  installments or  in 

E-4? 

a  lump  sum,  but  these  payment 
methods  require  approval from the 
Chief of Naval  Personnel.  Para- 
graph  10 of the basic VRB direc- 
tive (BuPers Inst. 1133.18) con- 
tains information on procedures  to 
follow when  applying for lunlp sum 
payment. 
Q: I have more  than  eight 

years‘ total active service. If other- 
wise  eligible, may I drow  the VRB? 

A: No. The  current directive in 
BuPers Inst. 1133.18 limits pay- 
ment of VRB to  those who qualify 
by virtue of rating/NEC  and have 
less than  eight  years of active serv- 
ice. 
Q: I own  a house trailer. Will 

I be paid  a  dislocation allowance 
when I transfer to my new duty sta- 
tion? 

A: No. A dislocation allowance 
is intended  to  provide financial as- 
sistance to  those  who must relocate 
and refurnish  a  new  home  or apart- 
ment.  When  Congress  considered 
the dislocation allowance provision, 
it was determined  that since mobile 
homes do not  have  to  be refur- 
nished, it is not  necessary  to  pay 
the allowance  to  mobile  home 
owners. 
Q: May  a  Navyman be reim- 

bursed for the movement of  a house 
trailer  from  its place of purchase to 
his  duty  station or home port  if the 
trailer  was purchased after he was 
transferred  (or  after he received 
transfer  orders)? 

A: Yes.  If he is of eligible 
grade  and  the trailer is acquired on 
or prior to the effective d,ate of his 
permanent  change of station ord- 
ers for use as his, or his depen- 
dents’, residence. The effective 
date of PCS orders is the  date  that 
travel must be in  in order  to 
comply  with t E e  orders (JTR 
M3003.b). Reimbursement may 
not  exceed the entitlement  from 
the old duty station to  the  new  one. 

Change o f  Rating 
Q: I participated  in  the exam 

for YN3. Now I’m told  that because 
I om a  foreign  national  (Canadian 
citizen), I cannot be a yeoman be- 
cause l am not  eligible for a security 
clearance. What happens now? 

A: Your command  should  have 
known that you were ineligible to 
strike for a rating which  normally 
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requires  a security clearance.  How- 
ever, to avoid  penalizing you for an 
apparent  command error, your 
exam  will be  validated. If you are 
authorized to be  advanced,  the  ad- 
vancement will be confirmed  con- 
current  with  placing you  in train- 
ing for change of rating  to  one  not 
normally requiring access to classi- 
fied information (paragraph 302.6, 
Manual of Advancement, has  a list 
of such ratings). 
Q: After  four  years as a  radar- 

man, I no  longer have any  interest 
in  the  rating  and believe I would 
enjoy being a  radioman. What are 
my chances of changing? 

A: Not good. Instructions for 
change of rate or rating  are  con- 
tained in BuPers Manual (article 
2230180) and, as stated in para- 
graph 4e, requests from those who, 

Officer Promotion 
Q: What is  the minimum num- 

ber of recommendations required 
from  the active duty selection board 
if I’m to be selected for promotion? 

A: You must receive t h e  
recommendation of at least two- 
thirds of the acting  members of the 
board  concerned. If the board is 
composed of five members or  less, 
a  majority may recommend  the 
promotion. 
Q: When are p e r m a n e n t  ap- 

pointments issued? 
A: The number of officers who 

may serve in permanent  grades is 
determined  by  statute. Eligibility 
for  permanent  appointment is 
based  upon lineal position as va- 
cancies  occur in the  permanent 
grade  structure. Staff corps officers 
become eligible for permanent  ap- 

serve in undermanned ratings, and 
those  who possess specialty skills 
which  are in short supply, will 
normally not be approved.  Since 
radarman is  on the  “open rates” 
list, your  request  would  probably 
be disapproved. 
Q: My request to change from 

seaman to constructionman was  dis- 
approved by the  Chief  of  Naval 
Personnel. I am still  interested in 
the Seabees. What can I do fo get 
into  the  construdion  field? 

A: Unless  you had previous 
experience in construction work, 
your  chance of changing is very 
poor. Conversions to the  construc- 
tion apprenticeships are necessarily 
limited  because of force  reductions 
in the  group VI11 ratings, 

pointment  when their line running 
mates  become eligible. 
Q: What percentage of  officers 

may  be selected from  below  the 
promofion  zone? 

A: A  law  which set a five 
per cent limitation of the total 
number of Navy officers which 
could  be  selected  from below the 
promotion zone was suspended by 
the  President for two  years from 
29 Aug 1970. The  present  admini- 
strative policy  authorizes up to 15 
per  cent  below  zone selections. 
Q: When may an  officer who 

holds  a permanent appointment as 
ensign be permanently promoted 
to lieutenant (jg)? 

A: On  the  third anniversary of 
his date of rank as ensign. 

Q: How  is  the  promotion  date 
determined for  warrant  officers? 

A: Tne promotion date is the 
anniversary date of the  date of rank 
upon appointment  to W-1. Under 
usual  procedures, the time  required 
between  grades for temporary  pro- 
motion is: w - 1  to CWO-2, two 
years; CWO-2 to CWO-3, four 
years; CWO-3 to CWO-4, four 
years. Again,  under  usual  pro- 
cedures, this means 10 years’ total 
warrant service before the officer 
is eligible for CWO-4. However, 
the  administrative  policy  which  au- 
thorizes up  to 15 per  cent  below 
zone selections recognizes  high  per- 
formance  and allows  an  officer  who 
is selected  early to be promoted 
two  years earlier than  previously 
allowed; if selected  early  twice in 
succession, he would  be eligible for 
temporary  promotion  to CWO-4 
after only six years: total  warrant 
service. NavOp 31 (20 Feb 1971) 
contained the word on this new 
procedure. 
Q: Are  all  graduates  of  the 

Navy  Enlisted  Scientific  Education 
Program  appointed  to commissioned 
grade  in  the  unrestrided  line? 

A: The majority  are.  Appoint- 
ments in the restricted line or  staff 
corps categories  are  authorized for 
those  who  are  not  physically quali- 
fied for the  unrestricted line, and 
for a  few  others who have  excep- 
tional qualifications for duty in 
such  categories as supply,  engineer- 
ing, civil engineering,  ordnance 
engineering,  aeronautical  engineer- 
ing, aviation  maintenance  and geo- 
physics. 

Training/Education 
Q: I‘d like  to  enroll  in  an  offi- 

cer course administered by the Na- 
val Correspondence Course  Center. 
Are enlisted men permitted to take 
officer courses? How  do I apply? 

A: You’re eligible to  take  an 
officer correspondence  course if 
your CO approves  your  application 
on the basis of your  professional 
needs. Use the  regular  NCC appli- 
cation  (NavPers 155014) which 
should be available in your  educa- 
tion  office. 
Q: May  officers take enlisted 

courses? 
A: Yes. Inactive Reserve  offi- 

cers can  earn Reserve retirement 
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points for  courses designated either 
officer (OCC) or Officer-Enlisted 

Q: After successful completion 
of “C” school, how do I ensure  the 
appropriate  Navy  Enlisted  Classifi- 
cation code has been assigned? 

A: Two  administrative sections 
should  be  checked. First, see to it 
that  page four of your service rec- 

(OCC-ECC). 

the first class meeting. USAFI in- 
structional material must be  used, 
unless exception is granted by the 
Chief of Naval  Personnel  (Pers- 
C43). 
Q: Aside  from  the  Navy  En- 

listed  Scientific  Education  and  As- 
sociate Degree  Completion  p  r o - 
grams, does the Navy  grant leaves 
of absence to career enlisfed per- 

ord has an entry  which reflects the 
appropriate  NEC  assignment.  Next, 
your station’s current  BuPers Re- 
port 1080-14 should reflect the 
NEC. You should verify the 1080- 
14 about 60 days after reporting  to 
a  new duty station to ensure that 
any  new  NEC you  may have re- 
ceived  while  en  route or while 
TEMADD  has  been  entered,  even 
though you are certain a service 
record  entry  has  been  made.  This 
ensures that  the  “longhand’ of your 
service record  has  been  properly 
transcribed  into the  “shorthand of 
the Navy Manpower  Information 
System  magnetic  tape-the  record 
from which you  may be  detailed. 
Q: May commanding officers 

request funds  to  obtain  the services 
of  a  qualified  civilian  instructor? 

A: COS  are  authorized  to es- 
tablish group  study classes to satis- 
fy individual  or  command  require- 
men,ts. The Navy  Instructor  Hire 
Program  provides  funds, on re- 
quest, to a maximum of $500 for 
any  one class,  for the purpose of 
hiring civilian instructors. A group 
study class  using civilian instruc- 
tors requires  a minimum attend- 
ance of 10 military personnel  at 
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sonnel to permit them to attend 
college? 

A: No. There is no  program 
by  which enlisted personnel may 
obtain  leave of absence in order to 
complete  requirements for a col- 
lege  degree. 
Q: What  is  the age requirement 

for entrance into  the Naval Acad- 
emy? 

A: Candidates  must  be  at least 
17 and less than 22 on 1 July of the 
year of admission. 
Q: Does  the curriculum of  the 

Naval Academy require  that mid- 
shipmen take  the same courses 
which,  therefore,  provide  the same 
educational background? 

A: No. A selection of 24 ma- 
jors  allows a  midshipman  to con- 
centrate his studies in a field of his 
choice as  his background  and abili- 
ties permit.  However,  every mid- 
shipman is required to complete 
the courses  in the  core  curriculum 
(or validate  equivalent college- 
level work)  and  complete  one of 
the  minors offered. 
Q: Where can I receive infor- 

mation about the  possibility of ob- 
taining college credit for courses I 
completed at service schools, or  for 

my other  military experiences? 
A: The decision  as to whether 

credit may be  granted  either for 
military courses or military experi- 
ence is an  individual  one  made by 
the school concemed.  Questions 
concerning  the  possible  granting of 
advance  credit may be  addressed 
to either  the registrar or the direc- 
tor of admissions of the school  to 
which you hope to gain admission. 
This may be  done  either  by  letter, 
or, if a variety of service educa- 
tional experiences  are to be con- 
sidered for credit, by submitting 
DD Form 295 (Application for 
Evaluation of Educational  Experi- 
ences  During . Military Service). 
See  your  command  Educational 
Services Officer. 
Q: If I request  a specific ”c” 

school as  reenlistment incentive un- 
der section 12.8 of the Transfer 
Manual,  and  no  quota  is  available 
during  that  fiscal  year, may the 
school guarantee be held over until 
the  following  fiscal  year? 

A: Yes. Generally,  BuPers will 
reply  to the orginal school request 
and  state  that  it is approved  but 
that no  quota is available, and  that 
a  quota will be  granted as soon. a s  
one becomes available. (At present, 
BuPers is sending  alternate choices 
of open school quotas  with  such 
replies. This offers the reenlistee an 
up-to-date  choice of schools, 
whereby  he may not be  required to 
wait.) 
Q: What‘s  the  status  of the pilot 

program  whereby  an  officer ig or- 
dered to  an NROTC university for 
one year  under  instruction  followed 
by two  years  of  duty as an instruc- 
tor at  the  unit? 

A: To  date officers have  been 
accepted into this program  at 
UCLA, New Mexico,  Rensselaer 
Polytechnic  Institute  and  the  Uni- 
versity of Pennsylvania. The pro- 
gram  has  received  universal  sup- 
port from the academic  community 
and is considered to be  a partial 
answer  to  the difficulties in 
NROTC staffing. No increase in 
the program is planned for FY 72 
dpe to severe’budgetary cuts in all 
civilian education  programs;  how- 
ever, the  program will continue on 
a  limited basis until additional 
funds  become available. 
Q: Are active duty  enlisted men 
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ligible  for  the NROTC Coilege 
cholarship  Program? 
A: Yes-within the  quota es- 

iblished for their state of record. 
‘here is no special quota for Navy 
‘ersonnel. Selectees  are  discharged 
nd then enlisted in the Reserve at 
he time of appointment as mid- 
hipmen.  NROTC  midshipmen re- 
eive tuition, books, uniforms, and 
50  per  month  while  enrolled in 
ollege for four years. Commissions 
s unrestricted line officers in the 
tegular Navy and Marine  Corps 
re ,  awarded  upon  graduation. 

Q: Is there a maximum age for 
!ligibility  in  the Associate Degree 
:ompletion  Program  (ADCOP)? 

A: Not at present,  under Bu- 
’ers Notice, 1510 (15 Ju1 1970). 
Jreviously, 39 was the cutoff age. 
Uow, applicants  must  have com- 
deted  five years’ continuous  naval 
:ervice but less than  14 years’ ac- 
.ive military service as of 1 Sep- 
:ember of the fiscal year  during 
which they wish to  attend school. 
Q: If I’m selected for  ADCOP, 

[or how long must I obligate? 
A: For  at least six years of ac- 

Live service from the month you 
:ransfer from your  duty station to 

Q: Can men in  their  first  enlist- 
ment apply for  ADCOP? 

A: No. Applicants must be in 
qade E-5 or above  and  be  serving 
in a  second or later enlistment.  See 
BuPers Notice  1510 (15 Ju1 1970) 
for other  information on ADCOP. 

Officer Specialty Codes 
Q: How may an  officer receive 

the  Surface  Missile  Systems special 
qualification / special designatior 
code? 

A: To qualify for the SMS 
code, you  must first complete an 
SMS officer’s course, including  thr 
end-of-course  examination. Ne3 
you  must serve at least 12 month 
on board  ship  under  the  super 
vision of a  qualified SMS officer i~ 
a  qualifying billet, and demonstrat, 
proficiency in the tactical employ 
ment of the SMS battery. Whel 
your training and  apprenticeshi] 
requirements  are  met, and your C( 
is satisfied that you are qualified 
he will  say so in writing to tht 
Chief of Naval  Personnel. You  ma: 
expedite the code  assignment b: 

jchool. 
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lbrnitting a letter request, via  your 
0,. to BuPers. 
Q: What  are subspecialty codes 

nd how do I get them on my of- 
:er  data card? 
A: These  are five character 

)des which  indicate “significant 
ualification in a particular field 
’ naval  endeavor,  other  than 
aval warfare,  obtained  through 
raduate or baccalaureate level ed- 
cation, practical experience, or a 
ombination thereof.” The first four 
haracters are numbers  which 
jentify the subspecialty,  such as 
442  (Nuclear  Physics),  8610 
Meteorology),  9413  (Financial 
fanagement),  etc.  The  fifth 
haracter is a letter suffix which in- 
icates the subspecialty was gained 
ly doctoral level education (D) ,  
laster’s level education (P )  or 
~accalaureate level education,  prac- 
ical experience or a  combination 
hereof (S) .  A D- or P-code is au- 
omatically assigned (and will show 
~p in future officer data  cards) if 
‘ou have  campleted master’s level 
,ducation or higher at  the Post- 
Iraduate School  in Monterey or 
lave completed the  required level 
,f education at  a civilian university 
mder  Navy sponsorship. If you be- 
ieve  you have  a field of experience 
;ained through  education or func- 
ional training which deserves to be 
,ecognized by a  subspecialty, 
:heck BuPers  Manual, article 
1430200, to see if you qualify. If 
IOU do, make  the  appropriate  entry 
In the back of the officer data 
:ard and  forward it to BuPers. Your 

ecord  will be reviewed and if you 
neet all the criteria, you are desig- 
tated with  the  subspecialty. 

Training Publications 
Q: May I enroll  in  a correspon- 

jence course if  it is not  applicable 
‘0 my rate? 

A: Yes, but you should first 
2omplete the ones which  pertain to 
four rate. 
Q: What  does the  number and/ 

DT  letter which follows  the  NavPers 
number of an  enlisted correspon- 
dence course mean? 

A: The complete  NavPers 
number may  consist  of two  parts, 
a basic  number  comprising five 
digits and  a suffix consisting of a 
number,  a  letter or both. The  suf- 
fix is separated from the  basic 
number by a  dash.  For  example, 
92114-E or 91225-2A.  A  letter in a 
suffix indicates  a minor  revision  of 
the course. A number indicates a 
major  revision. In  the first example 
“E” means the  course  has had five 
minor  revisions. In the second ex- 
ample, the “2” in the suffix indi- 
cates two major  revisions; the “A” 
indicates one  minor  revision to the 
last major  revision. 
Q: Occasionally I see informa- 

tion  in  rate  training  manuals which 
is incorrect or  outdated. What is 
the  procedure by which I can  make 
this known  and suggesi possible 
alternate  information? 

A: Assistance such as this is 
always  welcome. Write  the Chief 
of Naval  Personnel (Pers-C41), 
give the NavPers  number of the 
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Answers to Questions 
publication, page number for cor- 
rection, and your specific com- 
ments. Be sure  to include refer- 
ences which support your recom- 
mended changes. 
Q: I have completed a number 

of Navy correspondence courses 
and invariably have been required 
to  return  the  text  materials  to  the 
Correspondence C o u r s e  Center. 
There have been a number of texts 
I wanted  to  retain for reference. I 
understand these books are  not  for 
sale by the course center. Is there 
any place I can buy them? 

A: In many cases,  courses ad- 
ministered by the  center  are  based 
on commercial textbooks. These, 
of course, may be ordered from 
the publisher or purchased at a 
bookstore.  In many  other cases, the 
texts are government publications 
and are for public sale  by the Gov- 
ernment Printing Office. A list of 
these publications, including prices, 
may be obtained by writing to  the 
Superintendent of Documents, 
Washington, D.  C. 20402. 
Q: I notice that  training man- 

uals  and correspondence courses 
for hospital corpsmen and dental 
technicians have NavPers  numbers. 
Navy  Regs  states  that  the  Bureau 
of Medicine and  Surgery has re- 
sponsibility for  individual  profes- 
sional  training of medical personnel. 
So why  NavPers  numbers, which 
suggest'fhat  BuPers is the  publisher? 

A: BuPers  is responsible for 
advancement-in-rate training and 
for preparation  and administration 
of advancement exams. The publi- 
cation of manuals and courses used 
in preparing for advancement is 
another BuPers responsibility. Man- 
uals and courses for HMs and  DTs 
are  prepared and reviewed by 
medical and  dental personnel, but 
are published and  distributed by 
RuPers. 
Q: I just changed my rating 

from AX to AW. I'm' an AW2 and 
would  like to study for A w l ,  but 
there isn't any AW7 and C manual. 
What should I study? 

A: Training materials for a 
new rating  are developed accord- 
ing to a predetermined plan which 
is set in  motion many months be- 
fore  the  rating is established. The 
First step is to  develop a study 
guide, then (taking AW  for  ex- 
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ample)  the AW 3 & 2 manual, and 
finally the AW 1 & C manual. The 
study  guide takes several months 
to develop; the manuals take con- 
siderably longer. The AW study 
guide was printed several months 
before you changed your rating. Its 
main purpose is to provide you 
with a list of available publications 
you can study for advancement. It 
lists the qualifications for E-4 
through E-9 and names the publi- 
cations you should study for each 
qualification. In your case, study 
the publications listed for E-6, E-5 
and E-4. The AW exam writers 
base the questions on these refer- 
ences. If you don't have a copy of 
the study  guide, ask your ESO to 
order it for you: NavPers 10019. 

trolled distribution, requiring a 
large staff and mailing  facilities. 
would be necessary to  even attempt 
to keep the books current. Many 
users  would never receive changes. 
The  current system of periodic re- 
vision and  printing of the  entire 
book, and then  total  replacement, 
works quite well at less  cost to  the 
government. 
Q: Where can I find a  current 

listing  of  manuals  and courses? 
A: A pamphlet List of Train- 

ing Manuals and Correspondence 
Courses (NavPers 10061) is  dis- 
tributed  about twice a year to all 
ships and stations. 
Q: Where do we look for mate- 

rial  to use in  our command's drug 
abuse program? 

The AW 3 and 2 rate training 
manual and correspondence courses 
have now been published, and  the 
AW 1 and C manual and courses 
will  go to press  soon. 
Q: Why aren't the  rate  training 

manuals  published  in  loose-leaf for- 
mat so that changes can  be  made 
more frequently  without  printing  the 
entire  manual? 

A: The loose-leaf format is 
more expensive when you  consider 
printing, hole-punching and page 
trimming. Binders are expensive 
and  require periodic replacement. 
But the major problem with loose- 
leaf  is distribution. With over a 
million  copies of books in the field 
and in stocking facilities, a con- 

A: BuPers Notice 1560 ( 3  Jun 
1970) contains a list of current  and 
informative material on drug  abuse. 

Library 
Q: Our destroyer receives very 

few best sellers. W e  would  like  to 
see more of  them. What is the  prob- 
lem and  what can we do about it? 

A: The basic problems are 
money, identity  and selection cri- 
teria, but not necessarily  in that 
order. First, there is a financial 
limit  on the number of books the 
Chief of Naval Personnel may  dis- 
tribute  each  month. If your ship 
wants more  books, you may re- 
quest them from  BuPers  or pur- 
chase them with local funds.  There 
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s an identity  problem  with  regard 
‘o best sellers. The Navy buys 
looks before  publication  and there- 
‘ore without  knowledge of how 
>opular  any  given book  will be. 
\]so, one  needs to identify his par- 
:icular list of best sellers, because 
:here are  several different lists. The 
Vavy actually hasn’t  missed  many 
best sellers, and often ferrets out 
books which  become surprise best 
sellers and make  the list after  a 
long period of sales exposure. The 
Navy  book selection criteria some- 
times result in decisions  not  to  buy. 
Examples  are cookbooks, religious 
books and certain sex-oriented 
books. Generally,  the  Navy  at- 
tempts to purchase books which 
cover a broad  spectrum of knowl- 

Q: Can I be fined  for having 
overdue books from  the ship‘s li- 
brary? 

A: No,  nor can fines be as- 
sessed by station libraries ashore. 
However,  other kinds of penalties 
may be  applied  at  the discretion 
of the  commanding officer. Library 
books are  government  property, 
and  their use is so regulated. 

Uniform 
Q: May I wear my peacoat with 

civilian clothes on liberty? 
A: No, because, says Uniform 

Regulations, the  peacoat is a dis- 
tinctive part of the uniform.  What 
makes it so are  prescribed rating 
badges  and  the  buttons. Removal 
of the  buttons  and insignia would 

edge,  current interest topics, lit- 
erature forms and styles, etc. AS 
a  group,  best sellers alone  do  not 
provide the desired  coverage. 
Q: When a  hurricane  hit  our 

area, some books in  our  quarters 
which belonged to the  station  li- 
brary  were soaked beyond re- 
demption.  Can I be held respon- 
sible? 

A: Not if the facts are as you 
stated  them. If there is no gross 
negligence, you are  not  at  fault. 
Acts of nature,  hazards of war, 
operational mishaps and like inci- 
dents  which result in  loss of gov- 
ernment  property in the  hands of 
individuals  generally  cannot be 
made their responsibility. 

make wearing  the  coat  with civvies 
permissible. 
Q: Are  gabardine  dress blue 

uniforms  worn by  men in  grade € 4  
and  below  authorized for commana 
inspections? 

A: No. To  quote Uniform Reg- 
ulations: “Although  optional fabrics 
for the service dress  blue  uniform 
are  authorized for wear and may 
be maintained, male personnel shall 
maintain  one  complete, issue-type: 
blue melton  uniform  for wear a! 
inspections and  other occasions ar 
prescribed by the commanding 
officer.” 

Dependents’ Schools 
Q: My husband died  while 01 

d i v e  duty and I plan to reside in 
In overseas  area  where  there  is  a 
)OD-operated dependents’ school. 
I r e  my children  eligible to attend 
m a  tuition-free  basis? 

A: No. One criterion for eligi- 
ility is that  the  sponsor must be 
In active military duty  and sta- 
:ioned  in a  foreign  country. 
Q: My  ship  is homeported in 

CONUS but deployed to the  Medi- 
terranean. I paid for the cost of 
transportation for my dependents 
to join me in  Italy.  Are they eligible 
to attend  the dependents’ school on 
a  tuition-free basis? 

A: No. The law states  that 
you, the  sponsor,  must  be  stationed 
overseas. The fact that you are 
serving  overseas is  not sufficient. 
Q: I am stationed overseas and 

know that my children  are  eligible 
for schooling at government ex- 
pense. However, / have already en- 
rolled them in a  tuition-fee school 
and have paid  a  portion  of the 
tuition. W i l l  the Navy reimburse me? 

A: No. DOD instructions state 
that  parents may not  be  reim- 
bursed for expenses  they  incur for 
tuition-fee schooling and  related 
costs. 
Q: Whom  .should / contact for 

information  on  the education of my 
dependents while  stationed over- 
seas? 

A: If  you are in the  Atlantic 
area, including  Central  and  South 
America,  contact:  Superintendent, 
DOD  Dependents Schools, Atlan- 
tic, Washington Navy  Yard, Wash- 
ington,  D. C. 20390. If you’re  in 
Europe or  Africa, contact:  Direc- 
tor, U. S. Dependents Schools, 
European Area,  APO New York 
09164. In the Pacific area, contact: 
Suoerintendent,  DOD  Dependents 
Schools, Pacific, Hdq. PACAF 
(DPD),  APO  San Francisco 
96553. 
Q: My next assignment will be 

on  Guam. What  educational oppor- 
tunities  will be available for my 
dependents? 

A: The public schools on 
Guam are operated by the Govern- 
ment of Guam. Many of the teach- 
ers have  attended U. S. colleges 
and universities. The high schools 
are  accredited by the  Western 
College Association located in the 
u. s. 
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Q: I am assigned to a  station 
in CONUS where  the local public 
schools are inadequate a  n d the 
county receives a  certain amount 
of  federal  funds  toward  the pay- 
ment for the education of my chil- 
dren.  Can these funds be diverted 
to a  private school to supplement 
the cost of  the  tuition for my chil- 
dren? 

A: No. The law under which 
these funds  are  authorized makes 
no provision  for them  to be used 
in other  than a public school 
system. 
Q: My children  attend  a local 

public school in CONUS. The school 
system requires  all  pupils  to  pur- 
chase their  own  textbooks and cer- 
tain  instructional  supplies. W i l l  the 
government reimburse me for  this 
expenditure? 

A: No. This is the policy  of 
some  school  systems, and  there  are 
no  federal  funds for reimburse- 
ment to  parents. 

Retirement/Fleet Reserve 
Q: After I transfer  to  the  Fleet 

Reserve,  when and to  what location 
may I have the government ship my 
personal  property? 

A: Within one year of the  date 
you leave active duty,  to your 
home of selection. This is the  place 
-anywhere you  desire-to which a 
travel allowance is paid.  Once you 
select your home and accept the 
travel allowance, the choice of se- 
lection is irrevocable. 
Q: Is constructive service credit- 

able for  30-year  retirement on the 
same basis  as for  transfer  to the 
Fleet Reserve? 

A: The laws  on retirement 
after  30 years of active service 
are not the same as those which 
govern transfer to  the  Fleet Re- 
serve, or “20-year retirement.” Cer- 
tain types of constructive time 
which may be  applied  toward one 
do not count  toward the  other. 
Specifically, for 30-year retirement, 
you may include as constructive 
time only the periods of enlistments 
and extensions  you do not serve 
when you ship over early (up  to 
three months for each).  These un- 
served periods also  may be counted 
toward  total service for transfer to 
the  Fleet Reserve. However, this 
is where the constructive time 

similarities end. A completed mi- 
nority enlistment counts as a full 
four years in total service  for 
transfer to  the Fleet Reserve, but 
not for retirement. Also,  six months 
or more may be counted as  one 
year toward  total service for the 
Fleet Reserve but,  again, not for 
retirement. However, an individual 
may apply for transfer to  the  Fleet 
Reserve after 29 years and six 
months and receive full credit for 
30 years. After six months, he is 
transferred to  the Retired list. 
Q: I entered  the  Fleet Reserve 

last year  as  a chief petty  officer 
with 20 years’ service. May I return 
to active duty  under  the open rates 
program? 

A: Only if your rate is  on the 
list of open rates listed in the 
enclosure to BuPers Inst. 1130.4K 
of 13 Feb 1971. Only a limited 
number of E-7 rates are  currently 
included on this list.  Recall to 
active duty is for a minimum of 
two years. 

Veterans  Benefits 
Q: How  long am I entitled  to 

receive payments from VA while 
pursuing my education? 

A: You are  entitled  to 1?1 
months of schooling for every 
month of active duty  after 31 Jan 
1955, with a maximum allowance 
of 36 months. However, no edu- 
cational assistance may be paid 
after  eight years from the  date of 
your last discharge. 
Q: Can  a  veteran go to any 

school, or pursue any educational 
program he desires,  and receive 
educational assistance from  VA? 

A: Yes,  if the course or pro- 
gram leads to a recognized educa- 
tional, vocational or  professional 
objective, and is approved by a 
state  approving agency. 
Q: I would  like  to  enter college 

next summer. Should I advise the 
VA now, or enroll  and advise the 
registrar  of my veteran  status at that 
time? 

A: You should inform the VA 
as  soon  as  possible of your plans to 
enroll. 
Q: I am training  as  an  appren- 

tice under  the GI Bill.  As  part of 
my training, my employer has asked 
‘me to t  a k e  a correspondence 
course. W i l l  VA pay for  the lessons 

completed through correspondence, 
in  addition  to  providing the allow- 
ance under  the  apprenticeship  pro- 
gram? 

A: No. you  may not be paid 
for a correspondence course at  the 
same time you are training under 
an apprentice  program. 
Q: I did  not complete high 

school, but was accepted as a col- 
lege student under the GI Bill on 
the  basis  of my GED test. I now 
find  that I am having  trouble  with 
some subjects and cannot keep up 
with my class. I have been advised 
to seek special help.  Can VA help 
me? 

A: Yes,  if your school certifies 
that you need tutorial help  to 
avoid  failing a course, you  may 
receive up to  $50 a month for nine 
months to  pay a qualified tutor. 
Application should be made to VA 
on form 21E-1990T. 
Q: I am a  Vietnam  veteran at- 

tending school under the GI Bill. 
Does  this  bar me from  the home 
loan  benefit? 

A: No. The availability of the 
home loan benefit is not affected 
by the education  benefit. 
Q: I received 36 months  of 

training  under  the  Dependents  Edu- 
cational Assistance program  before 
I was  ordered to active duty.  Am 
I still  eligible for education assisf- 
ance under  the GI Bill? 

A: Yes.  If you serve on active 
duty  at least 181 days and receive 
other  than dishonorable discharge, 
you  will be eligible for additional 
education assistance. I n  general, a 
veteran may use up  to  48 months 
when entitled  under  two or more 
programs, but all time used is de- 
ducted from the maximum entitle- 
ment. 
Q: Several  years ago I elected 

to receive military  retirement bene- 
fits  rather  than VA disability com- 
pensation.  Is  it  too  late  to change? 

A: There is no  deadline  for 
changing to compensation from VA 
in  lieu of retired military pay. 
However, you must take a VA 
medical exam to  determine the 
degree  and  nature of your dis- 
ability and  the amount of com- 
pensation to which you are en- 
titled. You can make arrangements 
for this examination through the 
nearest VA office. 
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Q: My father  was  a  World W a r  
I1 veteran,  and  after  his  death l 
received $40 per  month  death pen- 
sion. I am now a  22-year-old  Viet- 
nam veteran  enrolled  in college un- 
der the GI Bill. Am I still  eligible  for 
the pension benefits  in  addition to 
my veteran  benefits? 

A: Yes,  if you have never 
married, and meet the income 
limitation of $1800 maximum,  you 
will be eligible for the $40  pen- 
sion benefit until you reach age 
23. Your GI Bill payments, in 
excess of the amounts  expended 
for training, are considered income. 
Q: l receive VA compensation 

for a service-connected disability. 
Am I also  eligible for medication 
from  the  VA? 

A: Yes, a veteran is  eligible 
for  medication  from the VA  if re- 
quired for a service-connected 
disability. 
Q: Is it  true  that W o r l d   W a r  II 

veterans may apply  for  a GI loan 
without  regard  to  the  length  of time 
they have been out  of  the service? 

A: Yes, a recent law restored 
unused expired loan guaranty  en- 
titlement to all veterans who were 
previously  eligible. There is no 
longer a time limit  on applying 
for a GI loan. 

A: No. An unremarried widow 
of a man who died while on active 
duty or  from a service-connected 
disability  is eligible for a home 
loan based on her husband‘s en- 
titlement, but only if she is not 
eligible on the basis of her own 
active duty. 
Q: I am a disabled  veteran re- 

ceiving additional compensation for 
my 17-year-old son wh6 recently 
enlisted  in the Navy. Must I report 
his  enlistment  to VA, and will VA 
stop the  additional compensation 
because of  his  enlistment? 

A: No to both questions. The 
additional compensation will con- 
tinue until your son reaches age 
18, regardless of his  military 
service. 

Miscellany 

Noncareer  Officer  Assignment 

Q: If I know and you know that 
I’m not  the least bit  career-oriented, 
why can’t I have shore  duty for my 
second 18-month assignment? This 
would leave one more career-en- 
hancing sea billet  for  a career- 
motivated officer. 

A: The highest priority man- 
ning requirements are in Vietnam 

Q: I recently was  awarded De- 
pendency and  Indemnity Compen- 
sation as the  widow of a  veteran 
killed  on active duty. I am ah0 a 
veteran  and have my certificate  of 
eligibility  for  a VA home loan.  May 
l now  obtain  two home loans-one 
on. my husband’s service and one 
on mine? 
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and at sea. With a serious shortage 
of 1101 lieutenants, sea-experi- 
enced  lieutenants (jg) are needed 
to maintain minimum experience 
levels  in  sea  billets, and you qual- 
ify. There  are related factors which 
perhaps you have not considered. 
For a noncareer officer,  service at 
sea can be considered as prepara- 

tion  for effective inactive Keserve 
duty-and for active service in the 
event of mobilization. And  you 
might change your mind, and if 
you do, as a two sea tour experi- 
enced officer,  you’ll be ill a far 
more competitive position to  pm- 
sue a naval career. 

Active List 

Q: What comprises the “Active 
List  of  the  Navy“? 

A: This is the list of Kegular 
Navy  officers, other than retired of- 
ficers, holding permanent  appoint- 
ments in grades alxwe CWO-4. 

Recruit  Leave  Extension 

Q: I understand  that  if I talk 
a buddy into  joining the Navy  while 
I’m  home on recruit leave, my leave 
will be extended. Anything  to  this? 

A: The Navy authorizes ia five- 
day extension of leave for each 
applicant a new recruit is instru- 
mental in recruiting. The maximum 
extension authorized is 10 days. 

School Early Out 

Q: I’d like to be released from 
active duty  before my EAOS in 
order  to  attend college. What’s the 
general  rule  on  this? 

A: Early separation to  attend 
college is possible-provided  your 
requested date of separatioll is 
within three months of your EAOS 
and, within  this limitation, n o t  
earlier than 10 days before your 
class convening date. Waivers of 
the three-month rule are not 
granted. 

Auto  Insurance 

Q: Is a  Navyman  required  to 
present  his  automobile insurance 
policy when  applying  for  a  permit 
to  drive  and  park  his car on a  mili- 
fury  installation? 

A: Under  SecNav  Inst. 5560.1 
you need only certify in writing 
that you  possess the required lia- 
bility insurance. “Any further re- 
quirement,” the directive states, 
“to  support possession of automo- 
bile  liability insurance is prohibit- 
ed.” 
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[letters i 
News o f  reunions o f  ships and organi- 

zations  will be carried in this column from 
time t o  time. In planning a reunion,  best 
results will be obtained by notifying  the 
Editor, A L L   H A N D S  Magazine,  Pen-31. 
Bureau o f  Naval Personnel, Navy De- 
partment,  Washington, D. C. 20370, four 
months in  advance. 

uss Borum (DE 790)-A re- 
union of former  crewmembers 
will be held in July. J. B. Forten- 
berry, P. 0. Box 12, Lincolnton, 
N. C. 28092, has  the details. 

302nd Seabees-The battal- 
ion’s 24th reunion will be  held 
16-18  July  at Valley Forge, Pa. 
For information contact William 
Zebrowski, 23 Spring St., SO. 
Hadley  Falls, Mass. 01075. 

3rd Special Construction Bat- 
falion-Former Seabees of the 
LVorld War I1 battalion will re- 
unite  in  St. Louis 16-18 July. Bill 
Ortmann, 11216 Flori Drive,  St. 
Louis, Mo. 63123, has full  in- 
formation. 

Reunions 
Marine Corps League-The 

48th  national convention will be 
held in  San Antonio 9-13 August. 
For details  contact Mack  McKin- 
ney, 5222 Prince Valiant Dr., 
San Antonio, Tex. 78218. 

Submarine  Veterans of World 
War II-The 17th  annual reunion 
and convention will be held in 
Houston 18-22 August. James 
A. Woodall, 16 Gulf Lane, Gal- 
veston, Tex. 77550,  has the de- 
tails. 

107th Seabees-The 17th an- 
nual reunion for  former  members 
of the construction battalion will 
be held in  Plymouth, Mass., 4-6 
September. For information con- 
tact  Samuel B. Cross, Westhamp- 
ton Beach, N. Y. 11978. 

uss Magnet (AM 260)-For- 
mer  crewmembers of the period 
1944-1946  may  contact Edward 
J.  Bistriski, 877% W. Lombard 
St., Baltimore, Md.  21201, for 

information regarding a proposed 
reunion. 

uss Oakland (CL 95)-Plans 
for  the first reunion of men  who 
served on b o y d  during  the peri- 
od July 1943-February 1949 are 
being  coordinated  by GMCS 
Lawrence J. Reilly, Sr.,  2334 
Minuteman Way, Costa Mesa, 
Calif. 92626. Contact Chief 
Reilly for  details on the reunion 
site and dates. 

Reserve Squadron V C / V S -  
873-Former members of the 
NAS Oakland-Alameda squad- 
ron may  contact D. L. Pittman, 
157 Homewood Ave., Napa,  Calif. 
94558,  for reunion information. 

uss Gleaves (DD 423)-The 
annual reunion of the USS 
Gleaves Association  will be held 
in Seekonk, Mass., on 31 July. 
For details,  contact John D. 
Bussey, 89 Catlin Ave., Rumford, 
R. I. 02916. 

’Profile‘ W a s  Professional 
SIR: While  you  have  always  focused 

on people,  the  February  issue of ALL 
HAND? seems to  have  an  even  more 
personal  touch-there is compassion. 
“The  Profile of a  Professional” w d S  

beautifully  done,  especially the  pic- 
tures.  The  articles  on  Hong Kong and 
Ecology  could  easily  have  been  cover 
stories, and Chief  Black  also  comes 
on  strong. My congratulations  to you 
and your staff.  And, I wonder if wc 
are  witnessing a subtle  mutation 
among  Navy  people  toward  “Elmo- 
ism.”  There  are  indications  that  such 
a process is underway-let’s  hope so.- 
Captain M.’. B.  Barrow,  Commander 
Fleet  Air  Norfolk. 

It is most  encouraging to  the 
rnen~bers of the staff to  receive  com- 
ments like yours-particu~arhJ Since 
they  represent  the  opinion of the 
comnlander of one of the  Navy’s 
Fleet  aviation  commands.-ED. 

Wellington-style  Boots 
SIR: I have  noticed  that many‘of- 

ficers  and  chief  petty  officers  wear 
Wellington-style  boots  with  their 
working  uniforms.  Are Pols and  be- 
low also  allowed to wear  boots  with 

the working  uniform?-YNSN  P. E. H. 

The Chief of Naval  Operations 
recently  approved  the  wearing of 
plain-toed, blac  k,  Wellington-type 
boots  with  enlisted  working  uniforms 
on an  optional  basis.  Further  details 
will  be  spelled  out  in  a  forthcoming 
change in U. S. Navy  Uniform  Reg- 
ulations.-Eo. 

Switching  to Open Rates 
SIR: I read in the  February  issue 

of ALL HANDS that a steward  can 
still  change  his  rate to one of those 
on the  open  rates  list.  According  to 
the  list,  DP  and YN are  open  rates, 
and I would  like  to  know if a Filipino 
steward  who  is  not a U. S. citizen  is 
eligible  for  those  rates.”. A. D., 
USN 

The Manual of Advancement, 
paragraph 302.6, lists the  rates  and 
ratings which  require  eligibility for  
access to classified  information  and in- 
cludes  DP  and Y N .  Filipino  stewards 
who  have  not  become U .  S. citizens 
are ineligible  to  serve  in  ratings  that 
normally  require  access  to  classified 
information.  BuPers  Notice 1440 (18 
Feb 71) contains  information  about 
change of rate  for  stewards  and  lists 
the  ratings  that are “open”  and  those 

requiring  security  clearance  eligibil- 
ity.-ED. 

Staff  Off icers  as 
OOD Volunteers 

SIR: I noticed  in  the  November 
1970 issue of ALL HANDS a letter  in- 
quiring  about  the  use of staff  officers 
as OOD, which  brought  to  mind an 
experience I had  while  serving  in 
uss Dennis 1. Buckley ( DDR 808 ). 

At that time the  captain  was  qual- 
ifying  all  officers and any  chief  petty 
officers  who  were  interested  in  stand- 
ing  OOD  underway.  Among  those  who 
volunteered  and  were  qualified  were 
the  squadron  doctor  and  chaplain. 
both of  whom  handled the ship  during 
underway  replenishment  and  in  dock- 
ing  and  undocking  the  ship. 

The  normal  practice was for  the 
signalman to fly the  church  pennant 
over the course  pennant and speed 
flags  when  the  chaplain  had  the  conn. 
As you  might  imagine,  this  practice 
usually led  to’  all  sorts of questions 
from  ships  who  were  operating  with 
us  for  the  first  time.-C. H. B. 

YOUT  comments on qualifying ~ O T  

O O D  aboard Buckley are most  inter- 
esting. We can  very  well  imagine  the 
puzzled  glances  from  other  ships 
when  the  chaplain had the  conn.-En. 
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